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I am proud beyond words that you have accepted me as your Grand 
Master. We in the Grand Line are your servants and here to help you 
achieve your desires. Please look in the mirror and see who the Grand 
Lodge really is. We often hear the question  “What is Grand Lodge 
going to do about this or that?” The answer is; it depends on how the 
brotherhood votes on our decisions and recommendations. We are 
the brothers who volunteered and you elected to manage day to day 
decisions and manage the brotherhood between Grand Lodge sessions. 
During the year I, as the Grand Master, make decisions based on many 
factors. You then decide at the Grand Session if I have made the correct 
decisions and vote on the ultimate outcome. This is why attendance at 
Grand Lodge is important for all brothers. If you are able to attend, your 
vote counts and the more votes we have adds more value to the outcome.

As your Grand Master there is one thing I know I can accomplish: 
to try to be the best example of what Freemasonry has to offer. To 
me our brotherhood is one of our most cherished attributes. If I can 
set an example for what a good man should try to be for my brothers 
and my family, and we become examples for our community, and our 
community becomes an example for our nation then we are making the 
world a better place. 

I look forward to spending time with my brothers during the coming 
year. Please do not hesitate to correct or question my decisions. Whether 
I agree with your opinion or not, I value and respect your opinion. 
Every brother has value and contributes to our organization. Be well my 
brothers. I look forward to seeing you.

Set the example to preserve the inspiration!

M.W. Keith E. Herve
Grand Master, 2018

Hello Brothers

M.W. Keith E. Herve
Grand Master, 2018
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Brethren,

Two years ago, V.W. Nick Adair and I were asked by M.W. Carl Lindstrom 
to revive “Light from the Great Land.” Our objective was to present new 
ideas and educational topics that would stimulate thoughtful discussion 
amongst Alaskan Masons, in addition to a new, vibrant layout that 
reflected our enthusiasm for Masonry. It wasn’t long after the first 
publication that it was realized that “Light from the Great Land” was no 
longer the Grand Lodge newsletter; “Light from the Great Land” had 
become a high-quality magazine. We have been very fortunate to have 
the support of a great group of brothers that regularly contribute to this 
magazine.

This current issue of “Light from the Great Land” is different and will 
be different moving forward. In the spirit of our commitment to bolster 
Masonic education and unity amongst Alaska’s Masonic Family, Light 
from the Great Land is no longer the official magazine of the M.W. Grand 
Lodge of Free and Accepted Masons of Alaska; it is the official magazine 
of the Alaska Masonic Family. Moving forward, we will continue to strive 
for thought provoking articles, and we will have contributions from the 
Al Aska Shrine, Scottish Rite, York Rite, as well as other appendant and 
concordant bodies. I have become fond of the idea that Light from the 
Great Land is on the forefront of a new Masonic renaissance in Alaska.

We have received a lot of praise for our work, and more recently, some 
criticism. The past issue of “Light from the Great Land” presented a couple 
controversial articles that garnered negative feedback. The intent of these 
articles was to present different perspectives and prompt meaningful 
contemplation and constructive dialogue. I can’t speak for Bro. John 
Masters’ experience that prompted him to write the article “Masonic 
Responsibility,” but I sympathize with him. Various conferences and 
seminars discuss the “Three R’s of Membership: Recruitment, Retention, 

Letter from the Editor

R.W. John D. May
Deputy Grand Master
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If you have any questions, or comments about any of the articles published in 
“Light from the Great Land,” we encourage you to submit letters to the editor.

lightfromthegreatland@gmail.com

 Executive Editor Editor Design & Layout
 R.W. John D. May W.B. Charles Ward V.W. Nicholas Adair

and Restoration.” Yet many lodges fail in the retention of Masons, new and existing. My own experience in 
Freemasonry has been a mixed bag. Of these inhospitable experiences, I can recount various, unfavorable 
interactions with a handful of Grand Lodge Officers from some other jurisdictions. These are the very 
men that fervently complain about younger members, and in the same breath complain of the inability of 
Freemasonry to attract and retain younger members.

We must never distance ourselves from our brethren because of age, different beliefs, skin pigmentation, 
ancestry, sexual orientation, social class, a fancy apron, a gilded jewel, and lofty title. We are one people, 
under the Fatherhood of God, united in brotherhood with the common goal of becoming better men. We 
should endeavor to walk and act as such. Do we have cultural and generational challenges that we must 
take into account? Of course, but if we heed the instruction delivered in the Closing Charge we may very 
well close that gap.

Masonry provides the ultimate blueprint to mentor young Masons into maturation that builds strong 
character, great men, and dynamic leaders. On the same token, the mentorship experience often provides 
veteran Masons with further enrichment and insights into Masonry. Mentorship is one of the hidden 
treasures of Masonry. It is a dynamic relationship that is based on respect, civil dialogue, and fosters mutual 
understanding. Each Mason’s journey is personal and unique; it requires them to make a commitment to 
themselves to seek truth in the Rituals, to practice the precepts of Masonry, and regularly requires them to 
rely on their brethren for mentorship.

I offer the following challenge. Become a practitioner of Masonry. Study the Three Degrees, contemplate 
them, and make notes about your thoughts and how the lessons apply to your life. Meet with your brothers 
and share your thoughts, and listen to what they learned about themselves. Be open to and respectful of 
new ideas, even if you disagree with them, listen attentively and politely, and engage in civil discussion and 
always build each other up. Most importantly, always meet as brothers and leave as brothers.

“Light from the Great Land” is a labor of love. We hope the past couple years and the years to come will 
provide you and your brethren with hours contemplation and thoughtful discussion.

Sincerely & Fraternally,

R.W. John D. May,
Executive Editor
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Brothers it was a great honor you bestowed on me to serve as your 
Grand Master for the past year. In that service I tried to keep foremost in 
my mind I was there to serve you our Grand Lodge and Masonry. Your 
Grand Lodge team endeavored to work together as a team, to support 
each other, and build continuity in our plans. We supported each other, 
and what success I achieved as Grand Master is predominately due to 
their support, and the hard work and support of the District Deputies.  
It now is my duty and yours to support our M.W. Brother Keith, and his 
team in their endeavors.  

I think the future holds a lot of promise for our Lodges. I am certain your 
new leadership has much to offer, and if we fall in behind them much 
can be accomplished. We have a lot of younger members entering our 
Lodges, and I expect soon we will see the average age of our membership 
declining. And with this decline we will see our membership stabilize 
and then grow.  Remembering it is not numbers but quality.  

I want to thank you all again my Brothers for the opportunity to serve 
our Grand Lodge, for the faith you had in me, and all the support you 
gave me throughout the year!  I pray you will all give your support to 
your Grand Lodge officers, and work for the good of our Craft and our 
Grand Lodge.  Be civil one to another and live in peace.

Humbly,

M.W. John K. Bishop
Past Grand Master, 2017

Grateful &
Honored

M.W. John K. Bishop
Past Grand Master, 2017
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Brethren, for several years we have heard extensively about the topic 
of declining membership and its impact upon Freemasonry. For years, 
many of us have been left with a sense we have serious membership 
issues that can only be fixed by initiating more Masons. Grand lodge 
officers, like all Masons, want to see Masonry flourish. The irony is that 
most grand lodge officers in North America proselytize to their brethren 
about how Masonry needs more members to shore up our declining 
membership, while in the same breath propound the need to guard 
well the West Gate. The reality is that we cannot have both. It is time to 
challenge these beliefs and combat this tragic groupthink.

The most elementary metric by which an organization may gauge success 
is to quantify membership. Using quantified metrics, Freemasonry 
is perceived to be in a slow death spiral. To make matters worse, the 
contemporary thinking of most North American grand lodges is fixated 
on declining membership, which has created a self-fulfilling prophecy. 
This inability to challenge groupthink has caused the upper echelons 
of our grand lodges to be convinced Masonry is failing, and then the 
problem is perpetuated by poisoning the well their constituent lodges 
drink from. How many Brothers have joined in our labor, and have 
abruptly left because of the perception they signed on to a sinking ship? 
How many constituent lodges are dying or have died due to apathy driven 
by this misconceived belief? North American Freemasonry suffers from 
the delusion that Masonry is dying as a result of declining membership. 
And many Masons have been duly influenced so that their behaviors 
ultimately realize and sustain this self-fulfilling prophecy. But there is 
good news. We can fix this.

Quantified metrics work for McDonald’s. Applying this same statistical 
reasoning to a five-star steakhouse, however, would be remiss. Likewise, 
Masonry must dismiss quantity as a measure of success in its membership. 
Using quantity as a metric for the success of Masonry is simplistic and 

Poisoning the Well

R.W. John D. May
Deputy Grand Master
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base; Masonry is complex and deserves more appropriate 
means to measure success. We need to shift our focus to 
embrace quality. We need to pay greater attention to the 
man, not the numbers. We need to ask our brothers:

“Do they enjoy their Masonic experience?”

“Does their Masonic experience add value to 
their lives?”

 “Why did they come to Masonry?”

“What do they envision to be high-quality lodge 
meetings and/or lodge functions?”

These questions are a lot more complex and provide 
feedback we can actually use to improve our Masonic 
experiences.

We must shift Masonry away from the problem of declining 
membership and focus our efforts on creating a great 
membership experience and encouraging quality in the 
Masonic journeys of our brethren. We must be realistic. 
We may never see a resurgent growth in membership 
similar to the period immediately following World War 
II. We must choose to move forward. Our hardest job is 
to change our culture and our way of thinking. As men, 
we get caught up in numbers and negativism. It is easy to 
sulk and wallow in our pity parties. After all misery loves 

company. But, we are not ordinary men, we are Masons! 
We must not lose sight of those important lessons taught 
to us in the three degrees. We must be encouraged to 
engage in our labors with freedom, fervency, and zeal. 
Today, we must commit to ending this negative outlook 
and replacing it with a positive vision and positive 
behaviors. What truly matters is we have high-quality 
Masonic journeys.

We must stop dwelling on the issue of declining 
membership, lest we become the unsuspecting apparatus 
of a self-fulfilling prophecy that has been undermining 
the Craft from within. By refocusing our efforts on 
quality, we end the self-fulfilling prophecy, and we get 
ourselves back to meaningful labor. In the end, we invest 
in ourselves and our lodges to create an atmosphere 
that supports great Masonic experiences and nurtures 
our future leaders. When we encourage our brethren to 
enjoy Masonry, we strengthen our lodges. And, when we 
encourage our brethren to serve their lodges, we create 
a new generation of leaders, great men, and Masons. We 
should not settle for Big Macs, when our expectation is a 
choice cut prepared by a master chef.

R.W. John D. May
Deputy Grand Master
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I’m not exactly sure why the Grand Master asked me to be the Grand 
Lecturer this year. Major life events and business growth didn’t allow 
me to travel much. I’m not particularly gifted at writing or speaking, yet 
here I am.  

Finding a topic relevant and interesting to the best and brightest of 
Freemasonry in Alaska was a challenge. I’m certain if the Grand Master 
only wanted a guide or review of Masonic ritual, he wouldn’t have picked 
me for the job. 

I focused during my year as Grand Lecturer not on ritual and ceremony, 
but on presenting topics I hope are thought provoking. One area where 
I have some experience and knowledge is in marketing a business. 
Unfortunately, space considerations don’t allow me to fully cover this 
topic, so forgive me if it seems incomplete, because it is. And forgive me 
for not having all the answers, because I don’t. 

I own a franchise and serve on a national advisory council for the 
company. The council provides guidance on spending on advertising. 
The council members recently spent two days pouring over marketing 
opportunities to ensure we efficiently spend our money in order to grow 
our businesses as a brand. One of the main questions we ask is: what is 
our product and who is our customer? 

That exercise led me to think about how we can apply those lessons to 
Masonry. What if we looked at Masonry from a marketing perspective? 
Our Grand Lodge/constituent lodge system in many ways resembles the 
franchisor/franchisee model I work with.

The first two questions this viewpoint raises are: what is our product and 
who is our customer? Those are important because finding the answers 

Marketing Masonry

V.W. Kevin C. Tennant
Grand Lecturer, 2017
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to either can transform a company. I’ve witnessed this in 
my own business and several others.

I’m in the glass business. Auto, home, business, wholesale, 
retail, you name it. If asked, most of you would say my 
product is glass. But you’d be wrong. I’ve learned what 
I’m selling is customer satisfaction in the job I do. I spent 
thousands of dollars figuring that out. Our marketing 
efforts are focused on inviting customers because business 
goes where it’s invited. Learning this changed how my 
company does business and we grew as a result.

Grand lodges already have a marketing plan, whether they 
know it or not and whether they want it or not. The world 
looks at us through the internet. Last year, I canceled all 
my advertisements in the Yellow Pages and purchase no 
presence in any of the other phone books. More than 80 
percent of my calls are generated from the internet. 

Masonry is marketed on the internet as well, whether 
it’s the Grand Lodge web page, a site run by a conspiracy 
theorist warning the world about our ambitions to run it, 
or a social media post from someone in Masonic regalia.  
This is how most of the world is forming its opinions of 
Masonry today.

So how do we reach our target audience? Maybe it’s time 
to think further outside the box than ever. Developing a 
marketing plan may present an opportunity to invigorate, 
focus and refine our mission statement to attract new 
members. We can learn who our customer and what our 
product is. 

The next step is to ensure marketing campaign is saying 
what we want it to say. 

What is Masonry? How would you explain it? What is our 
product? 

Our product — raising men to be Master Masons — is 
not easy to define, especially to those unfamiliar with 
the fraternity. However, we have a noble product many 
men would jump at the opportunity to purchase if they 
only understood the significance. They are searching for 
something — something we offer — but many don’t know 
who we are, or what we do. Can you describe what it is to 
be a Mason in a paragraph, a sentence or a word? When 
you can capture what Masonry is and what it means to be 
a Mason in just a few moments, you’re halfway to being 
able to market your product.

Ask the right questions, get the right answers and share 
them with the world.

V.W. Kevin C. Tennant
Grand Lecturer, 2017
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Non-Masonic  Books
for Masons

Can you 
change a 
culture?

“Change or Die: The Three Keys to Change at 
Work and Life.”

By Alan Deutschman.

241 pages. 2007.
HarperCollins.

$15.99 list price.

by W.B. Charles Ward
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The sad fact is most people, groups and companies 
won’t change, even when the alternative is catastrophe. 

Nine out of 10 people won’t give up unhealthy habits 
when told by their doctor failure to do so will kill them. 
Nearly 70 percent of convicts won’t make the changes 
they need to in their lives to stay out of prison when 
released. Even threats of job loss and harsh discipline 
don’t fix chronic absenteeism and poor work product.

The problem, according to author Alan Deutschman 
in “Change or Die” is humans are hardwired to resist 
change. We take facts presented to us and, instead 
of accepting them at face value, twist them to shape 
our own frameworks. We also employ psychological 
defenses to help us deal with our own mortality that 
allow us to focus on daily living, but also block out 
information we need to enhance our long-term well-
being.

The good news, according to Deutschman, is this 
resistance to change within our own psyches can be 
overcome through application of his three ‘R’s: relate, 
repeat and reframe.

Relating requires “you to form a new, emotional 
relationship with a person or community that inspires 
and sustains hope.” That “new relationship helps you 
learn, practice, and master the new habits and skills 
you need.” In other words, repeat them. Finally, the 
first two ‘R’s lead you to reframe your worldview as 
“[t]he new relationship helps you learn new ways of 
thinking about your situation and your life.”

Deutschman then illustrates his thesis with real-
world examples of effective change. A doctor created 
a supportive environment where he has one expert 
– but, importantly, not the only expert – and used 
that atmosphere to introduce healthy lifestyle habits 
to people with heart conditions. At the end of his 
initial study, he had flipped the above-referenced 
90 percent failure rate to a 91 percent success rate, 
reframing the conventional wisdom from one where 
disappointment was expected to one where the way 
to accomplishment became known and could be 
modeled. His other major case studies included a 
program where prisoners ran one of two businesses 
in lieu of jail time, leading to a sharply reduced 
recidivism rate, and a culture change at an auto 
plant which caused significant drops in employee 
absenteeism, discipline and manufacturing errors. 
His book also provides smaller reviews of successful 

change implementation at IBM, on Madison Avenue 
and in Silicon Valley.

The scenarios Deutschman studied and the lessons he 
passed on in “Change or Die” may hit home to some 
Masons who have identified problems within their 
Craft institutions and have attempted to implement 
plans and solutions to address those issues. Other 
Brothers may not see the same problems, as obvious 
as they may be. Some may raise their shields and point 
out “we’ve never done it that way before,” missing the 
point of necessary change entirely. 

Before working to propose and implement change in 
your Lodge (or Valley, or Shrine Club, etc.), it may do 
you some good to put together a plan to make that 
institution receptive to change first. Are you trying to 
be your Lodge’s hero, or are you building a team of its 
best and brightest and getting consensus from them? 
Remember, it was not just the three Grand Masters, 
but a team of thousands of Masons who built King 
Solomon’s Temple.

Will that team support the change efforts, working 
to explain the changes and build consensus, even as 
the plans are challenged and experience challenges? 
Consider we are to countenance no contention, except 
that noble contention, or rather emulation, of whom 
can best work, and best agree.

Will you and your team work with the members of 
your Lodge to show them how the changes work, and 
how to put them into practice? Remind them that 
bad habits and ineffective practices are some of the 
“vices and superfluities” we are supposed to use our 
common gavels to chisel away. Will you continue your 
efforts until the changed ways, once proven successful, 
become the new normal? Remember the common 
gavel’s job is not completed with one blow, but several.

At a little more than 200 pages in the paperback 
version, “Change or Die” is a relatively quick read. 
However, for anyone who’s experienced the bang-
head-on-wall frustration or resistance to change and 
new ideas – even when change is obviously needed – 
it could prove a valuable use of your time.

W.B. Charles Ward
Mt. Juneau-Gastineaux
Lodge No. 21
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The Parable of the Sower
and the Working Tools of a Mason

by W.B. Bruce W. Kling

The parable of the sower concerns a farmer who 
scatters seed that falls on four different types 
of ground. The hard ground “by the wayside” 

prevents the seed from sprouting at all, and the 
seed becomes nothing more than bird food. The 
stony ground provides enough soil for the seeds 

to germinate and begin to grow, but because there 
is “no deepness of earth,” the plants do not take 

root and are soon withered in the sun. The thorny 
ground allows the seed to grow, but the competing 
thorns choke the life out of beneficial plants. The 

good ground receives the seed and produces much 
fruit.

“… A farmer went out to plant some seeds. As 
he scattered them across his field, some seeds fell 
on a footpath, and the birds came and ate them. 
Other seeds fell on shallow soil with underlying 

rock. The seeds sprouted quickly because the soil 
was shallow. But the plants soon wilted under the 

hot sun, and since they didn’t have deep roots, 
they died. Other seeds fell among thorns that grew 

up and choked out the tender plants. Still other 
seeds fell on fertile soil, and they produced a crop 
that was thirty, sixty, and even a hundred times as 

much as had been planted! . . .” Matthew 13:3-9

Jesus explained this parable is about people 
who hear the Word and who may not become 

Christians because they don’t change even 
after hearing the Good News. This parable also 
describes men who enter Masonry, but do not 

thrive and blossom as Freemasons.
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The Mason
If we compare Masons to the soil and our lessons to the 
seed, then the seed that falls on the hard ground cannot 
grow because the Mason does not change his lifestyle and 
habits from before initiation, that is, the lessons didn’t 
break through the crust of his past. The seed that fell 
on the shallow soil is like the Mason who goes through 
the motions, learns only lodge room ritual and hangs 
out with the guys but doesn’t dig deeper into the subtle 
meanings and additional lessons Masonry offers those 
who look beyond the surface. The seed that falls into the 
patch of thorns resembles the Mason who trying to do 
too much with his limited time and doesn’t know how 
to manage priorities. Finally, the seed that falls on fertile 
ground thrives and blossoms into a Freemason worthy 
of emulation. If we accept this as reality, then only one in 
four candidates will become a Mason for life.

Now the parallels could end here, but we as Masons are 
given working tools. This implies we can make changes, 
our beginning condition is not the end of the road, and 
we can influence our future. 

Working Tools
Each summer, my wife asks me to make her a new raised 
bed garden. Although I’ll finish the job with a rule, 
level, plumb, square, gavel and perhaps a trowel, I don’t 
begin with finishing tools. Instead, I begin by changing 
the underlying ground so the project can be built. 
Fortunately, Masonry offers tools for rough work as well 
as finish work. Take, for example, the spade, pickax and 
crow of the Royal Arch degree. To begin, I first clear the 
competing raspberries, roses and brush that might rob 
the sun and rain from the new garden. Then I must dig 
out the sod because we’re changing the future use of this 
ground. Finally, I break up the rocks and old growth, so 
the new garden has ample space for deep roots. Then 
I’m ready to set the first corner and begin building the 

foundation on which the finished structure will rest. 
Believe me, this is hard work, but if we want to change the 
ground or ourselves from their original states, we must 
get out our tools and do the hard work. 

The Candidate
When a man joins a lodge and progresses through the 
degrees, he is introduced to a new way of life. However, 
when he doesn’t heed the lessons and sticks with the habits 
and lifestyle of his past, he’s like a seed that lands on a 
hard-beaten path where the seed cannot germinate. This 
man might not return to lodge because the experience of 
the degrees did not change him, and he’s easily picked off 
by the next group or offer to come along.

During the degrees, a Mason is given a peek at the 
mysteries hidden in our ritual and encouraged to explore 
and contemplate the deeper truths alluded to there. A 
Mason who goes no further in Masonry than the lodge 
room ritual is like the seed on the rocky soil, he’ll blossom 
quickly but may soon fade from the lack of sustenance.
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Then there is a Mason who jumps in with both feet, lives 
the life by joining and progressing through all the degrees 
and participating in all the bodies, or perhaps splits his 
time with family and youth activities, or maybe works 
overtime and takes extra classes to progress his career. 
This man is like the seed germinating in the patch of 
thorns. As he grows, everything is competing for his time 
and attention. Even though this Mason has deep roots, 
he cannot flourish because so many other interests are 
competing for his limited time.

Conclusion
None of this is necessarily bad or permanent. Rather, it’s 
less than optimal as long as we believe Masonry can help 
good men become better. It also tells us there is no one 
thing preventing men from realizing the full potential of 
Masonry. In my own life, I’ve passed through all these 
environments multiple times as life has evolved. So, when 
we hear lodges need to spend more time on education 
or community outreach or socializing we may not be 
addressing the true needs of all the members.

Instead, I suggest we need to pay more attention to the 
condition of the soil where our seed has landed and give 
our brothers the right working tools for those conditions 
to begin making their house not made with hands. 
Furthermore, the lodge needs to pay attention to its 
members and their circumstances. If a Mason is on the 
hard-beaten path, giving him a chair in the line might be 
just the thing for him to take a second look at the lessons. 
However, if he’s like the seed in the patch of thorns, then 
giving him an office could be the straw that breaks the 
camel’s back. Perhaps when American lodges eliminated 
the Royal Arch degree, some important working tools 
were left behind. To begin any new building project, we 
don’t start with finishing tools. Rather, we need a pickax 
to break through old habits, or a crow to separate and 
bore through the rocky shallow soils, or a spade to dig 
out the thorns and weeds that compete for our time and 
attention. Once we as Masons have established deep roots 

and have made room to grow, we can finish the work 
begun in the lodge room and we’ll flourish and set the 
example other good men will desire to emulate.

Before accepting the petition from a man to join Masonry, 
we should ask these questions: Do you have time to hear, 
will you change and will you obey? If his answer is no, 
then this is not the right time for him to join Masonry. 
Then ask the candidate after each degree and after his 
first year: Did you hear, did you change and did you 
obey? These three questions help us judge our personal 
challenges as well as opportunities to assist our brothers 
in their progress.

If the lodge’s job is to build better men, then the man’s 
efforts on his spiritual building is more important than the 
officers’ line and committees or joining more rites. Every 
man is different, so the lodge should be careful not to 
become the hard-packed soil (too rigid and unmoving), or 
shallow soil underlain with rock (too many obstructions) 
or the thorny patch (too many distractions) that prevent 
Masons from flourishing.

When our dads gave us tools, they expected us to do work, 
not to leave them sitting on a shelf. So why would we as 
Masons leave our working tools sitting idle? Another 
thing our dads would not have promised is work is easy. 
So again, why would we as Masons think completing our 
work and spiritual building will be easy? Now if we can 
agree Masonry gave us tools to do work, no one promised 
us the work will be easy and we can change the conditions 
so the seeds of Masonry can flourish within us, then let’s 
roll up our sleeves and get to work. 

WB Bruce W. Kling has been a member of Wamesit Lodge 
in Tewksbury, Mass. since 1982. He served as Master of 
Pacific Lodge in Amherst, Mass. in 1987-88 and now 
serves as Treasurer of Aurora Lodge No. 15 in Anchorage.

W.B. Bruce W. Kling
Aurora Lodge No. 15
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Matanuska Masonic Lodge

in cooperation with
Mat-Su Borough School District

and
The Palmer Public Library

For more information, contact:
John R. “Bo” Cline • (907) 745-2011

The Program Objectives are:
 •	 To	increase	our	students	

reading	&	comprehensive	
skills.

	 •	 To	give	them	recognition.
	 •	 To	give	them	an	objective	to	

achieve.
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Americans do not speak English, nor do we 
study it in school. We speak and study the 
American dialect of the English language, 
a very different form of communication 
than exists today in England and even more 
different than the one in use when the English 
Masonic rituals were first created.

To even a greater extent than British English, 
words in the American dialect of English 
often change meaning over time with usage 
and sometimes by an intentional process to 
redefine the meaning of a word for social or 
political reasons. One of my personal favorites 
is “snowflake,” a term used to describe the 
easily offended.

WORDS
M E A N
THINGS
But Not Always What You Think

Consider trying to explain to anyone from 
the 17th, 18th, 19th, or until the early 20th 
centuries, the new word for very good was 
“bad” and that an expertly performed athletic 
move was “sick!”

Political rhetoric has always been somewhat 
Orwellian; the leaders of the  most divisive 
of social issues constantly appropriate words 
and radically transform their meaning. The 
current spate of political correctness and the 
discussion about gender identity would make 
our ancient Brethren’s heads spin! Consider 
“triggers,” which allows the listener to be 
offended by anything regardless if there was 
intent to offend.

by W.B. Paul A. Evermon
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There are many remnants of the original verbiage from 
the early 18th century which are still a part of our rituals 
and to understand the original meaning(s), you must 
understand what the words meant at the time they were 
written.

At this point, I must do something that very much 
goes against my tendencies as a speaker and as a writer. 
Generally, I don’t do footnotes, bibliographies, definitions, 
or anything that would appear to be “scholarly.” I speak 
and write as a means to explore my own path and 
hopefully to encourage others to do the same.

All that being said, in order to rationally discuss this 
subject I must take you back to high school “English” 
and reinforce your understanding of “connotation” and 
“denotation.”

Denotation is simply the dictionary definition(s): most 
words have more than one meaning and which one is the 
most correct must be figured out based on how it is used. 
Connotation is more difficult to explain because it more 
or less tries to explain what the word means to the speaker 
or the audience, regardless of any dictionary definitions.

This brings us the last term we need to understand and 
that is “esoteric.” Organizations such as ours use common 
words to represent uncommon ideas or actions. Because 
this meaning is only known to a select few and not the 
general public, then its usage is symbolic and esoteric.

So, how do we figure out what the original writers of our 
rituals were trying to convey to us across the centuries? It 
is no easy task and after much research and contemplation, 
I expect each of us will come to a different conclusions 
with some small differences and some very large ones.

But despite its difficulty, I strongly encourage you walk 
down this road. To get started, I would suggest there are 
many odd sounding words and phrases in our rituals. 
Pick one and research it. Ask other Brothers what they 
think it means.

A personal example that doesn’t quite go back to England 
but was something that bothered me for some time was 

a phrase in our closing ritual (which is monitorial and 
therefore appropriate here). The phrase was “Be ye all of 
one mind.”

This phrase seemed to be in direct violation of the freedom 
of philosophical/religious thought that I believed to be 
the heart and soul of Masonry. But that was my 21st 
century view and an uninformed one. The closing ritual 
is American not British and dates to the late 1700s (see a 
scholarly article by M.W. John Cline in the Winter 2107 
Light from the Great Land). The phrase turns out to be a 
reference from the rule and guide of our faith, specifically 
1 Peter 3.

1 Peter is a letter, ascribed to the Apostle Peter, that 
gives guidance on how Christians in the young churches 
throughout Europe and Asia Minor should interact with 
one another, how to respond to authority, and how to 
use authority. If you read through the letter, you will find 
many exhortations to act in ways you should find very 
familiar.

So, it is now my view is that “be ye all of one mind” 
simply reminds us of our obligations taken at the altar of 
Freemasonry when said in our closing ceremony. I have 
come to think of the phrase as analogous to an “Easter 
egg” found in video games. Further, I now believe these 
esoteric “Easter eggs” are scattered throughout our rituals 
(hidden in plain sight?).

Finally, I simply ask that you consider your own Easter 
egg hunt. Look for words or phrases that seem out of kilter 
to our 21st century mindset and do the research to try to 
figure out when and where they originated and to what 
they truly eluded. It is not a game for everyone. You need 
both curiosity and intellect to follow the breadcrumbs, 
as well as the humility to understand that some searches 
will be very frustrating, and the temerity not give up their 
secrets quickly or easily.

W.B. Paul A. Evermon 
Grand Chaplain, 2017
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All Master Masons are welcome to petition to receive the degrees of the 
Ancient and Accepted Scottish Rite.

Events begin the evening of Thursday, April 26.

For more information, or to arrange lodging, contact:
Valley Secretary Ill. John Barnett, 33° at valleyofjuneau@gmail.com

Scottish Rite • Orient of Alaska • Valley of Juneau

REUNION
April 26th - 28th, 2018 • Scottish Rite Temple



English can be a funny language. After all, it tells us to 
drive on parkways and park on driveways, that “lead” 
is either a present-tense verb meaning “to be in charge” 
or a noun referring to a heavy metal and that “to,” “too” 
and “two” are all pronounced the same but mean totally 
different things.

Books have been written to explain this silliness, but it can 
be attributed in large part to taking a Germanic language, 
stealing a bunch of vocabulary from Romance languages 
and Greek, and putting them together with a misguided 
effort to apply rules of Latin grammar to the whole thing .

The twists and turns of English development — 
particularly the evolution of American English — have 
left behind plenty of new words in its wake, and changed 
the meanings of others. Often, those changes are good, as 
we need new words to describe new things or new ways. 
Sometimes, however, words mutate into forms that are 
not helpful, but instead confuse and confound. 

How, then, is a writer to know if the changed definition he 
is about to employ is one that will help make his point, or 
hurt it? The best test to use is this: Does the new definition 
replace one that is no longer needed?

Take, for example, the word “decimate.” Originally, the 
word referred to tithing, or giving a tenth of annual 
earnings to the church. Later, it applied to the Roman 
practice of punishing every 10th man in a conspiracy 
or other mass crime by death. Today, if we were to give 
a dime out of every dollar to the parish, that practice 
would be understood by most as “tithing” and by few as 
“decimating.” We also no longer draw lots to decide who 
gets capital punishment, so “decimate” doesn’t need to be 
reserved for that forgotten practice.

In the case of “decimate,” then, its original meaning is 
obsolete, and there’s no reason to not modify that word to 
another purpose. Now, “decimate” is understood to mean 
“to reduce drastically, especially in number.”

There are other times, though, when changing the meaning 
of a word confuses a reader and confuses the discussion. 
A recent movement to twist the word “literally” comes to 

mind. Properly written, “literally” is “used to emphasize 
the truth and accuracy of a statement or description” or 
“with exact equivalence.” 

More and more, though, you will hear or see it meant 
to mean “figuratively.” Rob Lowe’s character Chris 
Traeger often parodied this bad habit on “Parks and 
Recreation,” but poking fun at the practice has not 
stopped it. In fact, several dictionaries are now including 
definitions of “literally” used to mean “figuratively.” This 
is problematic, because the words are actually antonyms. 
This modification doesn’t use a word as commonly 
understood, but creates two opposite meanings for the 
same word, confusing the reader and leading to unclear 
communication.

English does not have a history of rigidity, and it’s full of 
words and phrases that have changed meaning over time. 
It’s important to be sure, though, when using a changed 
meaning, that switch is for the better and leads to a clear 
understanding for the reader.

Look that up in your Funk and Wagnalls

This edition’s brief looks at two words often mixed up in 
Masonic writing: “principal” and “principle.”

“Principal” means “most important, consequential, or 
influential,” or sometimes “a capital sum earning interest, 
due as a debt, or used as a fund.” In other words, either 
numero uno or a pot of money.

“Principle” means “a comprehensive and fundamental 
law, doctrine, or assumption.” In other words, a code of 
behavior.

An example: “The principal officers in the Lodge must 
be men of principle, else they will squander the principal 
and interest of the Lodge’s funds.”

W.B. Charles Ward
Mt. Juneau-Gastineaux
Lodge No. 21

‘You know what I meant’:
Precision can be powerful, or pointless
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The Craft
of Self-actualization

Alaska Masonic Research and Education

by V.W. Nicholas Adair

Maslow’s Hierarchy of Needs 
and the Craft of Masonry

This article is available at no cost 
as a presentation for Masonic 

Lodges from the Grand Lodge of 
Alaska’s Masonic Research and 

Education Committee.
To get a copy of this presentation, 

contact:
AMR&E Chair Nicholas Adair 

shibblet@gmail.com
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“Maslow’s Hierarchy of Needs” is a psychological theory 
proposed by Abraham Maslow in 1943,  in a paper 
published in “Psychological Review”  entitled “A Theory 
of Human Motivation”, and has now become published 
on its own. (Maslow 2013)

Maslow extended the idea to include observations of 
human curiosity. His theories parallel other theories 
of human developmental psychology, specifically the 
ideas that focus on describing the stages of growth.  This 
“hierarchy” is a symbolic ladder for one to climb toward 
the ultimate goal.

Maslow studied what he called “exemplary” people, such 
as Albert Einstein, Jane Addams, Eleanor Roosevelt, and 
Frederick Douglas, rather than mentally ill, or neurotic 
people. In his book “Motivation and Personality,” he 
postulates that “the study of crippled, stunted, immature, 
and unhealthy specimens can only yield a crippled 
psychology and crippled philosophy.”

Usually, Maslow’s Hierarchy of Needs is portrayed in the 

shape of a pyramid, with the largest, fundamental needs 
at the bottom as a foundation for the next layer, which 
functions as a foundation for the next layer, and so on.

The fundamental and foundational layers of the pyramid 
contain what Maslow called “deficiency needs.” If these 
deficiency needs are not met, with the exception of the 
physiological needs, the individual may feel anxious and 
tense. The theory suggests the most basic level of needs 
must be met before the individual will strongly desire, 
and motivate themselves, to the next higher level of needs.

Our brains are fairly complex systems, and tend to have 
parallel processes running all at the same time. This 
explains how many different motivations from various 
levels of the hierarchy can occur at the same time.  Maslow 
explained these in terms of “relative,” “general,” and 
“primary.”  His concept explains certain needs dominate 
the human organism, and different levels of motivation 
could occur at any time.  His primary focus was on the 
types of motivation, and the order in which they should 
be met.

Maslow’s Hierarchy of Needs
or “Maslow’s Pyramid”
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Physiological Needs
These are the basic physical requirements for human 
survival.  When these needs are not met, the human mind 
and body will ultimately fail.  These needs are considered 
the most important, as survival is a deep seated instinct. 

Basic metabolic survival needs are air, water, food, 
clothing, and shelter.  Maslow even considered human 
sexual instinct, including concepts of propagating the 
species, and sexual competition for dominance.

Safety Needs
If the physiological needs are satisfied, the safety needs 
take precedence, and dominate behavior.  When physical 
safety is unavailable in situations like war, natural disaster, 
family violence, childhood abuse, and general violence, 
people have been known to experience or re-experience 
post-traumatic stress disorder.

Safety doesn’t just include the physiological, it can 
appear in forms of say an economic crisis, and lack of 
work opportunities. Things like job security, grievances, 
lack of protection from authority, financial investments, 
insurance policies, and disability are a few of the safety 
needs that people can have.  

Social Belonging
The third level of human needs is interpersonal, and 
involves feelings of belonging.  This need is especially 
strong during childhood, and it has been known to 
override the need for safety, as witnessed in children who 
cling to abusive parents.

Deficiencies at this level, due to neglect, shunning, and 
ostracism can affect the individual’s ability to form and 
maintain emotionally significant relationships, such as:  
friendships, romance, intimacy, and family.

According to Maslow, humans need to have a sense 
of belonging within their social groups.  They seek 
acceptance, regardless of whether these groups are 
large or small.  People need to feel love, and be loved by 
others.  Susceptibility to loneliness, social anxiety, and 
clinical depression happen due to the absence of love 
and belonging.  This need has been known to overcome 
the physiological and security needs, depending on peer 
pressure.

Esteem Needs
We all have the need to feel respected.  This need includes 
self-esteem, and self-respect.  Esteem presents the typical 
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human desire to be accepted, and valued by others.  Many 
will engage in a hobby, or profession, in order to gain 
recognition.  These activities give the person a sense of 
contribution, and value.

People with low self-esteem often try to seek respect from 
others.  Unfortunately, fame or glory can not help that 
person build their self-esteem until they accept who they 
are internally.  Psychological issues, such as depression, 
can keep a person from improving self-esteem and self-
respect.

Maslow noted two versions of esteem needs, a “lower” 
version and a “higher” version.  The “lower” version is the 
need for respect from others, and is usually just recognition 
and attention.  The “higher” version manifests itself as 
self-respect.  The “higher” version will take precedence 
over the “lower” version because it relies on an inner 
competence created from experience.  Not establishing 
these needs can lead to weakness, helplessness, and 
inferiority complexes.

Self-actualization
This is the primary basis of the need for self-actualization.  
This need refers to what a person’s full potential is, and 
how to realize that potential.  Maslow describes this as 
the “desire to accomplish everything that one can, and to 
become the most that one can be.”

Self-actualization is a need that can be focused on very 
specifically.  For example:  One person may want to 
be a great pilot, another may want to be an amazing 
computer programmer, others may express themselves 
artistically.  It is the need of the individual to accomplish 
their interests.  Writers need to write, inventors need 
to invent, and painters need to paint.  Believe it or not, 
many physiological needs can be expressed through self-
actualization.  Take hunting and fishing for example.  
While it can be a physiological “need,” it is also an 
expression of the person who just loves to hunt and/or 
fish.

Every person attempts to work their way up within 
Maslow’s hierarchy.  A term coined by Maslow is “meta-
motivation.”  This is a description of the motivation of 
people who want to continue past the basic needs, and 
strive for constant betterment.  We all strive to achieve 
self-actualization.  It’s a drive.  It’s a want.  It’s a desire.  It’s 
a need.  But the amazing thing that we haven’t noticed yet, 
is how it applies to Masons.

Masonry is a layered structure with the ultimate goal of 
self-actualization for the individual Mason.  Not only 
does it help to achieve this status, but it will assist further 
than we at present realize.

Step 1:  Our physiological needs are met.  We have a 
dinner, and restrooms available to everyone at the lodge.  
This isn’t just a new idea, as many of the original lodges 
met in taverns.  Food and drink were par for the course.  
Not just food and drink, but shelter as well.  We have a 
roof over our heads, and a place to meet.

Step 2:  Safety is taken care of.  Everyone within the 
lodge room is reasonably safe.  Our obligations even 
make statements such as “not to strike another” Mason.  
Our lecture tells us not to bring “anything offensive or 
defensive” into the lodge. 
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The deacons and stewards carry rods, and form defensive 
perimeters around the lodge during degree work.  
Candidates, who are not Masons yet, are escorted by their 
“sword arm” in order to quell any offensive nature.

And let’s not forget the active implement of the Tyler 
outside the door, guarding from the approach of any 
cowans and eavesdroppers.

Step 3:  Social belonging is provided in the form of 
Fraternity.  From the newest Entered Apprentice to the 
oldest Past Master, every Mason is welcomed within the 
Lodge, and treated with the utmost respect.  Masons have 
a tight connection to one another, inside and outside 
the Lodge.  Anyone who has ever attended a Masonic 
function at another Lodge, inside or outside their home 
jurisdiction, is received in a very friendly manner.

Step 4:  Masonry not only wants men to have a “high” 
level of self-esteem, but it walks men through the process 
of doing so.

Every member of this Lodge has been initiated in front of 
a group of their peers.  After which, he is congratulated 
for “making it through” their initiation.  But that’s not 
the reason for the congratulations.  A candidate doesn’t 
really do much when being initiated.  He is taken by the 
hand, and led through a process he mostly forgets.  The 
congratulations to the Apprentice comes from watching 

him take the first step toward his self-actualization.

After initiation, we give the Apprentice a cipher to study, 
and a coach to assist them with their study.  We also know 
that this apprentice can not advance to the next degree 
unless they can show a proficiency in the memorization 
and recital of their posting lecture.  

This memorization and recitation are what build the self-
esteem of the Entered Apprentice.  This esteem comes 
from overcoming the difficulty in learning a cipher, 
memorizing a catechism, an obligation, and even stage 
fright, by standing in front of a group of their newly made 
peers, and making an exclamation to the rest of the Lodge 
they are finally ready to continue on to the next degree.

As a continuous build of self-esteem, the candidate, now 
Apprentice, has a much better idea of what is to come in 
the next degrees.  This in turn builds confidence in the 
Craft, and respect from his peers.

Step 5:  “What a man can be, he must be.”

The Craft of Masonry makes good men, better, by 
definition.  It is a “system of morality,” to paraphrase the 
well known ideology.  Morals are a primary definition of 
this step.

Morals can become questionable when the physiological 
needs cannot be met.  With the basic instinct to survive, 
a person may steal from another in order to feed himself 
or his family.  Morals, again, do not apply to the safety 
needs.  Safety may require the breaking of certain moral 
values in order to maintain that standard.

Even a sense of belonging can be morally questionable.  
Many people engage in relationships, friendship, family, 
or romantic, for various immoral activities.  The “lower” 
and “higher” nature of esteem paints a clear idea of how 
morality isn’t necessarily required.  It is well known that 
serial killers have a pretty high self-esteem.
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Even self-actualization may not require morality.  Think 
of a stock broker who understands his business so well, 
that he sells all the shares of a company, in order to make 
money just before the stock loses all of its value, and the 
company goes bankrupt.

Morality is one of the first things a Lodge of Masons looks 
for in a candidate.  Think back to any investigations you 
have been on, or petitions you have read.  Morality is what 
we look for.  We have been known to look past many legal 
transgressions, assuming the candidate is honest with us, 
if their actions were moral, and not necessarily legal. 

The degrees assist in bringing the candidates to the point 
of self-actualization.  The working tools will push them 
past that point.

Managing your time with the 24-inch gauge not only 
stops confusion within your schedule, but it makes time 
for you to come to this lodge, and learn to self-actualize.  
Divesting yourself of vices and superfluities not only 
keeps you from making bad and immoral choices, but 
it gives you freedom from things that were unnecessary 
within your life.

Treating people with proper conduct, and on equal 
ground, speaks to your character.  Taking the extra step 
to quality-check your decisions gives you the ability to 
make sure what you are about to do is in everyone’s best 

interests.  This is not only the best way to have interactions, 
but others start to respect your decision making more, 
and start to view in a more positive light.

Finally, after implementing these ideals, you show others 
how your actions are benefitting your life.  This happens 
by your actions being spread around to others in your 
community, and within your Lodge.  In this respect, the 
Craft of Masonry is a direct aspect of self-actualization, 
in the form of the better man, denoted by the process of 
changing a rough ashlar into a perfected one.

Perfect, in the terms of an ashlar, does not mean flawless.  
Perfect means “suitable for the builder’s use.”  In other 
words, ready to be raised, and put onto the wall with the 
others.

Maslow did something that many Masons do not.  He 
took the time to critique his own work, as well as changing 
his ideas.  In his later years, Maslow explored a further 
dimension of needs, while criticizing his own vision on 
self-actualization. (Maslow 1991)

He found that “the self only finds its actualization in giving 
itself to some higher goal outside oneself, in altruism and 
spirituality.  Transcendence refers to the very highest and 
most inclusive or holistic levels of human consciousness, 
behaving and relating, as ends rather than means, to 
oneself, to significant others, to human beings in general, 
to other species, to nature, and to the cosmos.” (Maslow 
1972)

This leads to a sixth step in the hierarchy, the step called 
“Self-Transcendence.”
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Self-transcendence
This is the concept where the idea transcends the needs 
of the self.  Placing self-transcendence above self-
actualization results in a radically different model. While 
self-actualization refers to fulfilling your own potential, 
self-transcendence refers literally to transcending the self. 
And if successful, you often have what Maslow called peak 
experiences, which transcend the individual ego. In such 
mystical, aesthetic, or emotional states one feels intense 
joy, peace, well-being, and an awareness of ultimate truth 
and the unity of all things.

Maslow also believed such states aren’t always transitory.  
Some people might be able to readily access them. This led 
him to define another term: “plateau experience.” These 
are more lasting, serene cognitive states, as opposed to 
peak experiences which tend to be mostly emotional and 
temporary. Moreover, in plateau experiences one feels not 
only ecstasy, but the sadness that comes with realizing 
others don’t have such experiences. While Maslow 
believed that self-actualized, mature people are those 
most likely to have these self-transcendent experiences, 
he also felt everyone was potentially capable of having 
them.

King Solomon must have had similar experiences.  He 
writes an almost perfect representation of this in the book 
of Ecclesiastes, chapter 1, verses 17-18:

“I communed with mine own heart, saying, Lo, 
I am come to great estate, and have gotten more 
wisdom than all they that have been before me in 
Jerusalem: yea, my heart had great experience of 

wisdom and knowledge. And I gave my heart to 
know wisdom, and to know madness and folly: I 
perceived that this also is vexation of spirit. For in 
much wisdom is much grief: and he that increaseth 
knowledge increaseth sorrow.”

Given that Maslow’s humanistic psychology emphasized 
self-actualization, it isn’t surprising  his later transpersonal 
psychology explored extreme wellness or optimal 
well-being. This took the form of interest in persons 
who have expanded their normal sense of identity to 
experience the transpersonal, or the underlying unity of 
all reality.  This may even help explain the connection 
between transpersonal psychology, and the mystical and 
meditative traditions of many of the world’s religions.

A great quote from Abraham Maslow is: “In any given 
moment, we have two options:  to step forward into 
growth, or to step back into safety.”

The Craft of Masonry, by use of symbolic tools and 
labors within, makes this distinction, and assists in the 
achievement of the good man to transcend to his better 
state.

That is… provided you actually do the work.

V.W. Nicholas Adair
Matanuska Lodge No. 7
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The Constant of Change
One of the great things I get to do while serving on the 
Divan of Al Aska Shriners is attend the annual Pacific 
Northwest Shrine Association event. I’m happy to report 
back about the Divan’s trip and what we learned about 
Shriners Hospitals for Children while in Coeur d’Alene, 
Idaho. 

The mission of the Hospitals has changed over time. 
When the first Hospital opened in Shreveport, La., 
its main goal was to treat polio. If the Hospitals’ focus 
hadn’t changed, they’d have gone out of business when 
polio was thankfully eradicated from the U.S. and most 
of the world.

So, the Hospitals adapted, shifting their focus to 
orthopedics and, later, burns. Since then, the Hospitals 
have evolved even further. They now accept insurance 
and third-party payments, treat broken bones and cleft 
palate, and provide a great deal of outpatient care.  

Change is an ongoing process for the Hospitals, lest 
they become as iron lungs are in the U.S. is today. Now, 
great leaps forward in health care have driven even more 
revolutions in how the Hospitals provide care. More and 
more patients are treated as outpatients, meaning the 
Hospitals have to become less constrained by brick-and-
mortar methods of healing. This innovation will allow 
the Hospitals to care for more kids in more places than 
ever before. One thing not changing is the Hospitals’ 
focus on and delivery of high-quality care. 

We, as Shriners, need to be open to and aware of these 
innovations. Doing so will allow us to remain proud 
- as we have been for nearly a century - of the world’s 
greatest philanthropy. 

Change need not be scary. For the Hospitals and Shriners 
International, it’s exciting.

Noble Kevin Tennant
Chief Rabban
Al Aska Shriners
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ROB ROY
A Toast to Walter Scott:

and the Ideals of Romanticism 
Outside the Contemporary View

by Bro. John Masters
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West Dunbartonshire holds the largest inland body of 
fresh water in the United Kingdom. Loch Lomond to the 
north of Balloch is a place of serene beauty and a source 
of surreal stories and legends.

Of the many songs, poems, and works written about the 
birthplace of Clan Buchanan on Loch Lomond’s western 
shores, none strikes more poise and ardor than “Rob 
Roy.” Walter Scott was not just a British author, but a 
very important change agent in literature throughout the 
world. Scott’s personal life and philosophy was poured 
into his work, and “Rob Roy” was no different. Though 
not the “quintessential crown” of the man’s literary works, 
Rob Roy is a fascinating gaze of romanticism as a period 
and as a philosophy. It allows readers to understand, 
thanks to the historical backdrop that was one of Scott’s 
famous media, the syllogisms and ethics of the Romantic 
Period.

To understand Romanticism is not to understand the 
author in the period, but to better understand the period 
itself. Romanticism is often viewed as a period of self-
discovery and dreams with rainbow speculation. Though 
many readers may enjoy this aspect of the romantic period 
authors, especially when it comes to genres like magical-
realism, it has become more important for readers to 
focus on subject matter in literature rather than the 
philosophy behind the period itself. This can often lead 
to misunderstandings about why authors did the things 

they did and wrote the things they wrote. It is key to 
understanding the romantic period’s works and authors. 
Romanticism must be placed alongside of the philosophy 
and ethics that spurned the period and its authors. The 
romantic period of writing too place during the 18th 
and 19th century. The organizations and ideals that saw 
their pinnacles during the 19th century — at the height 
of romanticism — still exist today. Many still preserve the 
ideals and ethics that were espoused in the romantics and 
in the authors and literature that was derived from the 
romantics. 

To understand Walter Scott’s “Rob Roy” in the context 
of the time is was written is to understand the writer and 
his observations of both modern (for his day) culture and 
his understanding of history. This is a complex process to 
undertake, and involves an in-depth study of history and 
the various philosophies and sciences presented in “Rob 
Roy.” Walter Scott watched Scotland’s role evolve in the 
19th century United Kingdom, becoming an economic 
and political power following Unification. This also 
had a profound influence outside of literature and into 
art, music, culture, and even academia. Romanticism is, 
in itself, a period of spiritual aesthetics, self-discovery, 
reconstitution of what is the arts and sciences, and most 
importantly mankind’s inward glance at how it saw itself 
in the world it was living in; war, peace, and all.

31



“Rob Roy” is based during the Jacobite Uprising in 
northern Scotland around 1715. The event itself, just a 
few years after the Acts of Union, was not only a shock 
to Britain’s new political establishment, but a shock to 
Europe as well. Anne, the last of the Orange and the first 
of the monarchs of Britain was no longer dealing with 
the local politics of England, Ireland and Scotland, but 
of a new national identity that was supposed to plainly 
unify different languages, ethnicities, and cultures into 
one British ideal. There was some pushback against that. 
Even though Irish soldiers served in the British Army and 
Scottish sailors scoured the decks of the British Armada, 
the English were still perceived as the aristocratic rulers 
of Britain.

The reality, was of course far more complicated. The Irish, 
Welsh, and Scots-Gaelics controlled, through manpower, 
the bulk of the British military and economy. The English 
culture was actually disappearing from Britain and, apart 
from a few palaces of English culture in Torbay and 
Cornwall, Britain was creating its own culture from the 
various identities that had been in place since the 9th 
century. Rob Roy answers many of the questions about  
how the British future would look, and how Scotland 
would face modernity. He also answers these questions 
for himself, amidst a fraternity of kindred intellects that 
was and is today struggling to understand its own ethics 
and values; the hypocrisy of struggling to overcome its 
own vices and superfluities while attempting to maintain 
a moral high ground from inside a cave devoid of the 

classical illumination so desired throughout the ages. 
Scotland was an ideal example of romanticism; not 
only in its nature, but in its pursuit of knowledge. The 
resurgence of, at least in part, pursuing academically the 
ideals of the Romanticists has led to new ideas about 
the meaning of literature outside of the liturgical sense. 
Scotland in this sense is not a nation, but an emblematical 
approach to a question about how Walter Scott should 
square himself with all mankind outside the bounds of 
his own cultural norms with his fellows. A resurgence of 
ancient philosophy tugged on Romanticists, like Walter 
Scott, heartstrings, and it shows in their works; no more 
than in “Rob Roy.” It was written at a time when many 
states in Europe were beginning to sour at their colonial 
histories. Ireland and Scotland could be called the 
English colonies. This backdrop was intended for “Rob 
Roy,” and was meant to show the relationships between 
the national identities of the British Isles. Scott was using 
politics and the merchant class to prove several points in 
philosophy; and each character represents either vices 
and superfluities or virtue and wisdom, and of course a 
splash of strength and beauty. This may seem curious for 
Scott to be espousing in “Rob Roy,” as they are interesting 
ideals and ethics for romanticism instead of the typical 
interpretation. Rob Roy eschews the ideals Walter Scott 
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held in his own heart, not because he was a romantic 
period writer, but because his intention was to share what 
his own philosophy was about the world to the world.

Romanticism, as a movement in art and literature is 
wonderful to observe from the perspective of a return 
answer to the Enlightenment era. But that may not actually 
be the true point of romanticism. Against the backdrop of 
the Industrial Revolution, many modern authors in the 
18th century were answering the byproduct of Industrial 
Age and Enlightenment Era policies. Revolutions around 
Europe and in former colonies were shaping the lines 
on maps rapidly, creating power vacuums in places like 
France and Arabia.

What writers like Walter Scott were communicating was 
their own vision of their world. Rob Roy was meant as a 
literary vision, not an ideal of romanticist values. More 
importantly, it was meant to be Scott’s personal vision 
of what Classicalism meant in art and literature. That 
resurgence fed the Romantic movement in the 18th and 
19th centuries, and it is that same desire that was pushing 
a small group of people like Walter Scott to quietly search 
for their own Romantic ideals. They created byproducts 
that would become magical to the reader. Romanticism 

was not necessarily their goal; they were creating the 
ideals of romanticism in their art and writings. Instead, 
Romantic ideals were a resurgence of a desire to 
understand the ancient classicalism of Greece and the 
legends of ancient writers about events in North Africa 
and the Levant. This was out of spiritual, not historical, 
curiosity. This, ultimately is what led Romantic ideals into 
the modern interpretation of what the writers of the 18th 
and 19th centuries authors were attempting to express in 
their writings and in their art.

Br. John Masters
Matanuska Lodge No. 7
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The Masonic Importance of the

ROYAL ARCH

by Companion Nicholas Adair
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If the highest degree a Mason can attain is the Master 
Mason, why do we have appendant bodies like the York 
Rite?

I am sure a lot of these questions have bounced around 
in your head from time to time, especially when you 
just became a Master Mason.  But give me a moment to 
explain a bit of history on the subject, and where the ideas 
came from to begin with.

The system of Masonic degrees, as now practiced, is the 
product of an evolution. The cause for that evolution can 
be debated by some to be for the better, and by others 
for the worse.  This is noted in the original “Book of 
Constitutions” of Masonry called “The Ahimon Rezon.”  
The original author, Laurence Dermott, made two 
distinctions between two classes of Masons he dubbed 
“Antient” and “Modern.”

Dermott was undoubtedly Antient, and made many 
claims, whether facetiously or speculatively, the Moderns 
did not meet the same standards as the Antients.  
Regardless of this being fact or conjecture, there was a 
unification of Antient and Modern Lodges in 1813, and 
these conjectures became apparent in his writing of the 
Ahimon Rezon in 1753, followed by subsequent versions 
thereafter.

Prior to 1717, there is no record that Freemasonry 
consisted of more than one degree. The symbolism, the 
beautiful lecture, the ornate diction with which we find 
it clothed today represents the growth and development 
from the crude and transition stage of past centuries. 

Strictly speaking, there was no degree from the dawn 
of Freemasonry until it began to take on the speculative 
feature.

The Operative Mason, prior to the Revival of 1717, was 
designated as an Apprentice, Fellow Craft, or Master, 
not because of any special ceremony or degree work, 
but because of the length of time of service and skill 
manifested in his handicraft. The Ancient Charges and 
Regulations, as read to the apprentices, referred to the 
duties they owed to each other, to the lodge and the Holy 
Church.

Some of our best historians doubt the grip and password 
were connected with these ancient ceremonies. The 
introduction of the speculative Mason prepares the way 
for the dawn of Freemasonry. The so-called Revival of 
1717 was but the bursting forth of the evolutionary forces 
that had been slowly developing for half a century. These 
same forces are at work today, so that it can truly be said  
Freemasonry is a progressive science.

Masonic historians are agreed that some time between 
1723 and 1730 the Second and Third degrees were 
evolved, and in the evolution of degrees, ritualism and 
symbolism developed, resulting in the intellectual and 
philosophical Freemasonry of today. The central idea of 
the entire system of Freemasonry became the “loss” and 
the “recovery” of the Word, symbolizing death and the 
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resurrection, the ending of the present and the beginning 
of the future life.

The Royal Arch stands as the rainbow of promise of the 
Noachite Legend; as the resurrection; of that which was 
lost and that which can be recovered. In our present ritual 
of the Third Degree, the Master’s Word is lost - the “Word” 
was never lost but explained within the Royal Arch.

Before the legend of Hiram Abiff was introduced in the 
Master’s Degree, the True Word was communicated in the 
Master’s Degree, not a substitute. It necessarily followed 
that when the legend of Hiram Abiff became a part of 
the ritual of this degree, the loss of the Word followed, 
as the loss is a part of the Hiramic legend. But the loss 
without a recovery would be an absurdity; to complete the 
symbolism of Freemasonry, the Word must be recovered, 
hence the necessity for a Fourth Degree, the Royal Arch.

In 1738 or earlier, the story of the loss of the Word and the 
new legend, the Royal Arch, were gradually introduced 
into the lodges, and when the Freemasonry of England 
was divided into the Moderns and Ancients in 1751, the 

latter organizing a Grand Lodge and adopting a ritual of 
four degrees, which included the Royal Arch. 

The Grand Lodge of Moderns evidently continued to use 
the old ritual, without the legend of Hiram Abifff, while the 
Grand Lodge of Ancients used the new ritual containing 
the Hiramic legend and the Fourth Degree until the year 
1813, when the two Grand Lodges united and formed the 
present United Grand Lodge of England. It is therefore 
to the Grand Lodge of Ancients we owe the Master’s 
degree as found in our ritual and also the preservation of 
the Royal Arch degree. We see, therefore, the Royal Arch 
is merely the evolution of a truth contained in the early 
Third Degree.

The Master Mason Degree without the Royal Arch is a 
story half told, a song half sung, and a promise unfulfilled. 
The candidate is promised that he should receive, but is put 
off with a substitute. He is left in darkness, in doubt, and 
to the thoughtful one, in a condition of disappointment.

Yet, there is a purpose behind this seeming deception. 
Light and revealed truth come only through toil and 
willing service. This lesson must be learned before any 
Mason is qualified to know and to appreciate the True 
Master’s Word. It is unfortunate that the Royal Arch 
Degree was separated from the Blue Degrees, but fortunate 
or unfortunate, the Royal Arch stands as the last of the 
degrees in Ancient Craft Masonry. It is the summit, and 
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no Master Mason is in possession of all that Freemasonry 
teaches without the Royal Arch.

The series of four degrees continued to be conferred under 
a lodge charter until about 1750, at least in America. The 
earliest history we have of the Royal Arch in this country 
is in 1753, when it was conferred under lodge charter 
in Fredericksburg, Virginia. It was introduced into New 
York at about the same time by an English military lodge, 
and into Massachusetts in 1769, where it was conferred in 
St. Andrew’s Lodge.

Since that time, the Royal Arch Degree has remained 
secure in its position as the capstone of Blue Lodge 
Masonry, even though it’s contained in an appendant 
body.  

The term “Royal Arch Lodge” was succeeded by 
“Chapter” and “Royal Arch Chapter.” The word “Chapter” 
was used in Connecticut as early as September 5, 1783; 
in Pennsylvania by September 5, 1789; in New York by 
April 29, 1791; in Massachusetts by December 19, 1794. 
The  word “Chapter” took the place of “Lodge” in England 
for the first on April 29, 1768.  The word “Companion,” 
used in the Chapter in place of “Brother,” was first used in 
England in 1778.

These terms “Chapter” and “Companion” were soon 
carried to America, where they flourished as elements 
in the Capitular system of degrees.  Such, in brief, is 
the history of the Royal Arch Degree. Its parentage is as 
legitimate as any of the degrees of Ancient Craft Masonry 
- the fruit of symbolism and allegory. To be a Master 
Mason is the highest and most honorable degree any man 
can attain. It entitles him to all the rights and privileges of 
the Craft - all the accumulated so-called “higher” degrees 
do not add anything to his Masonic stature.

The Royal Arch stands as a part of the Master’s Degree. 
It is the summit of its excellency. It is the privilege and 
should be the duty of all Master Masons to complete the 
Masonic story, told in allegory and revealed in symbolism, 
by receiving the Royal Arch.

As with all degrees, the continued effort put into the 
understanding, and meaning of the degree will add 
progressively to a better understanding of Masonry.  The 
Royal Arch degree is no different. 

In my personal opinion, without understanding the 
Entered Apprentice Degree, the Fellowcraft Degree would 
be hollow and pointless.  The same can be said about the 
Master Mason to the Royal Arch Degree.  

Remember to hold your committment to your Blue Lodge 
as a solid foundation to any of the appendant degrees. 

Companion Nicholas Adair
Mat-Su Valley York Rite No. 4

Questions:

Why do you think Dermott 
was opposed to the 

unification of Antients and 
Moderns?

If the Royal Arch was once 
part of the Master’s Degree, 

why do we not have a Fourth 
Degree in Blue Lodge?

Why do you think the Royal 
Arch was separated from the 

Blue Lodge Degrees?

How do you view the 
importance of the Royal 

Arch Degree?
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Donald Harper Dinkel, 86, of Wasilla, passed away at his 
home on Jan. 13, 2018. 

Don was born on Dec. 17, 1931, in Hay Springs, Nebraska, 
to Harold and Frances Dinkel. The Dinkel family came to 
Alaska in 1937 as part of the Matanuska Colony Project. 
In high school, Don was inspired by Dr. Myron F. Babb, 
a horticulturist at the Agriculture Research Station 
in Palmer, and was determined to pursue a career in 
horticulture. 

He met his wife, Bonnie Anderson while studying at the 
University of Minnesota, and they married on June 13, 
1954. Don received his Ph.D. in plant physiology from 
the University of Minnesota in 1960, and moved with 
his young family to Palmer to accept a position at the 
Agriculture Research Station. He eventually became 
professor of plant physiology at the University of Alaska 
Fairbanks Experiment Station and retired as Professor 
Emeritus in 1983. Don was well known for his research 
in developing practices and protocols for growing 
vegetables, fruits and flowers for both commercial and 
home gardeners in subarctic conditions with cool soil 
temperatures and long day length. These techniques, 

and his generous sharing of knowledge, enabled many 
gardeners to successfully grow crops in Alaska.

Following retirement from UAF, the family moved back 
to Wasilla to build a home overlooking the Palmer Hay 
Flats and the Chugach Mountains. From 1980-2009, Don 
and his brother, Gene, operated a commercial nursery 
propagating and selling hardy perennials and shrubs. 
Don continued his plant research while in retirement and 
continued to garden up until his passing. Don’s ability 
to grow exceptionally large cabbages was recognized by 
several regional and national publications. In 2017, the 
Alaska Pioneer Fruit Growers Association honored him 
with a lifetime membership award in recognition of his 
contributions to horticulture in Alaska.

Don summarized his legacy warmly “I don’t think I would 
have wanted to go anywhere else. I had some awfully 
good students, I think that’s my best accomplishment. 
The students.” 

In keeping with his strong Christian faith, Don was an 
elder, deacon and trustee of the First Presbyterian Church 
of Wasilla. He was a life member of Matanuska Lodge #7, 
a long-time member and past president of the Pioneers of 
Alaska, an active member of many other service-oriented 
organizations and a frequent volunteer.

Don is survived by his wife, Bonnie; daughters, 
Kris Dinkel and Debora Steffen; son, David Dinkel; 
grandchildren, Brenna Dinkel, Luke Steffen and Lauren 
Steffen; brother, Gene Dinkel; sisters, Joyce Kvernplassen 
and Audrey Miller; and numerous nieces and nephews. 
He was preceded in death by his son, Gene Steven Dinkel; 
brother, Francis Dinkel; sister, Flo Tryck; and parents, 
Harold and Frances. 

A celebration of life service was held on at the First 
Presbyterian Church of Wasilla, with Pastor Henry 
Woodall officiating. 

The Celestial 
Lodge

Donald Harper Dinkel
(1931 - 2018)
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Alaska York Rite
2018 Spring Festival

For more information contact:
 Bruce Kling  Dennis Oakland 
 (907) 830-5627 or (907) 982-5978 
 bwkling@hotmail.com  dennis86@mtaonline.net

Chapter Degrees
Friday, April 20th, 2018
Dinner at 6 p.m.
Degrees Start at 6:30 p.m.

Council Degrees
Saturday, April 21st, 2018
Coffee at 8:30 a.m.
Degrees Start at 9 a.m.

Commandry Degrees
Saturday, April 21st, 2018
Degrees Start at 11 a.m.

Knights Templar Festive Board
Saturday, April 21st, 2018

Dinner from 5 - 7 p.m.
$25 at Al Aska Shrine

All Master Masons are invited to take the 
degrees of York Rite Masonry

Applications are available at alaskayorkrite.org

Anchorage Masonic Center
15th and Eagle
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Light from the Great Land
c/o Nick Adair
2560 N. Terrell Dr.
Wasilla, Alaska  99654


