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About two years ago, during lunch with a Brother, the topic of “microlodges” came up. A discussion of our travels 
to other lodges in the area, lodges in other states and countries ensued. We started to swap stories of our favorite 
experiences when traveling Masonically, highlighting the wide variety of styles, rituals and ideas that are expressed 
throughout our fraternity.

Being a business owner and entrepreneur, my first thought after this somewhat whimsical lunch was to chart out a 
budget and business plan, just to see what it would take to start and run a lodge that 
had a collective of my ideal moments from lodges near and far. I wanted to see if 
applying traditional business models and concepts related to successful startups 
could be applied to a lodge. At the time, I had no idea that this thought exercise 
was a seed that would grow over the coming year into something so fruitful.

The next day, we had lunch again and I showed my brother my set of 
spreadsheets, business model canvases, concepts and asked “What do 
you think, wouldn’t it be fun if someone built a lodge like this?” After 
looking it over, he mentioned that the Grand Lodge of California 
was pushing for more, new, smaller lodges to be chartered, and 
that they are going to great lengths to help ideas like this come 
to fruition. We decided to go for it.

Thus, began the 18-month journey to start a new Masonic 
Lodge. Like most startups, this was a huge challenge with 
many setbacks, failures, pitfalls, “spirited discussions,” and 
mostly a ton of hard work. As previously mentioned, the Grand 
Lodge of California provided a lot of support, even right out of the 
gate. They even have a handy pamphlet on “How to Start a New 
Masonic Lodge.”

by Bro. Bryan Godwin

and Chartering a New Lodge
Microlodges
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Developing a New Lodge
Steps from today to having your dispensation

Starting a new Lodge is easy!

Well, while this document was incredibly helpful as a 
starting point, there were very few moments that were 
“easy.” That aside, our first steps were in fact the first 
steps outlined in this document: “Express Interest” and 
“Host an Informal Gathering.” We began asking other 
Brothers in the area if they would be interested in the 
idea, and if they would be on board with trying to start a 
new Lodge. Soon, we hosted our first informal gathering 
in late August, 2016. We had some ideas about being a 
traditional observance lodge, printed out the Masonic 
Restoration Foundation’s Eight Steps to Excellence and 
Statement of Purposes, bought some wine and snacks 
and invited some brothers over. The meeting was full of 
great ideas and discussions, such as “Where should we 
have the lodge?” and “Will we wear tuxedos?” and “Let’s 
do great ritual!” which were met with a wide variety of 
answers, including hosting the lodge in a cemetery, a 
traveling lodge that was completely contained in a box, 
or even a pub.

We hosted three more informal gatherings, but the 
discussion and topics seemed to repeat themselves, and 
other than a small handful of people, we had a largely 
different group of attendees from meeting to meeting. By 
the end of November, the holidays were upon us, and the 
movement to charter a new observant lodge was all but 
dead. We had a lot of fun generating interest, but very 
little progress beyond that.

So, why a new lodge anyway? Why not infiltrate and save a 
lodge that’s having problems and help them reinvigorate? 
Many of us have probably tried to “be the change they 
want to see” at an existing lodge, and have experienced 
why that can be an incredibly difficult endeavour. Most 
lodges, even ones that are experiencing a decline in 
active membership, have decades, if not a century of 
traditions, concepts, ideas, and ideals that are built into 
their foundation and subsequent superstructure. Trying 
to remove one of these bricks, or add something new to 
the foundation is akin to a Masonic game of Jenga. Those 
elements are solidly cemented into the Lodge and likely 
have significant meaning to the stalwart superintendents 
that have seen the Lodge through thick and thin, and kept 
the light alive over the years. Not only are these brothers 
less than interested in your brilliant new idea to have all 
the officers start the Masonic year with a juice cleanse, or 
make the mandatory wardrobe for members and officers 
white neoplatonic robes, but they cherish the history that 
they have built, and the traditions they’ve worked so hard 
for. Most lodges experience an ebb and flow as the lodge, 
and the people surrounding it evolve over the years, and 
sometimes, they even close. 

The chartering of new lodges, should be considered 
a completely separate idea from the improvement of 
existing lodges. There is little to show a connection 
between new lodges being chartered and a decline of 
membership in existing lodges, and the opposite might 
actually have more credence. The theory behind starting 
new, small lodges or “microlodges” is it is easier to create 
a lodge experience from scratch that appeals to a small 
group of members, than to take an existing Lodge and 
uproot their history and bend it to what often amounts 
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to a very vocal minority. New lodges can try new ideas 
and pivot quickly if those ideas fail without fear of a large, 
complicated and controversial vote. It is hard enough to 
do something well for 20 people with similar ideas, and 
it is far harder to manage an organization of hundreds 
that have a variety of interests. Ideally, new lodges, much 
like a startup corporation, can be incubators for new, and 
old ideas. They can test concepts, fail quickly, and find 
traditions that not only work for their membership, but 
inspire visiting brethren to borrow for their own lodges.
 
More lodges equal more Masonry. In business this is called 
clustering, or cluster economics. Have you ever wondered 
why fast-food chains tend to be right on top of each 
other? Or thought, wouldn’t a Burger King caddy-corner 
to a McDonald’s cut the 
other’s margin in half? 
In fact, these businesses 
tend to cluster to one 
another strategically, 
because it increases 
traffic and revenue. 
The term “Business 
Cluster” was coined 
by Michael Porter 
in “The Competitive 
Advantage of Nations” 
in 1990. Porter claims 
clusters have the 
potential to affect 
competition in three 
ways: by increasing 
the productivity of 
the companies in the 
cluster, by driving 
innovation in the field, 
and by stimulating new 
businesses in the field. 
I believe this can be 
applied to lodges similarly, that a district full of small, 
active lodges that cater to specific interests successfully 
will drive more activity in a Masonic community.

It wasn’t until spring of 2017 the new lodge concept really 
gained traction and took off. My brother, and partner 
in the project received a call from the Grand Lodge of 
California, checking in on our progress. He explained the 
issues we’d experienced, and how the holidays essentially 
submarined our progress. That aside, this call inspired 
both of us to take another run at the idea.

After reflecting on the previous year’s lack of success, I 

decided to reach out to brothers of the lodges I enjoyed 
visiting the most, and also to as many presiding masters 
who had been through the process of chartering a 
new lodge, and get advice on how they achieved their 
success. Some general themes were common across all 
of the masters. Be specific. Create an identity. Provide an 
experience. Inspire and be inspiring. Present a fully formed 
concept. Don’t expect everyone to be as hands on as you 
are. Be exclusive, without being exclusionary. Work out 
the budget before hosting a meeting. Essentially, hammer 
out a complete concept for a new lodge with a very small 
group of men, and then start to “Express Interest” and 
“Hold an Informal Gathering.”
The real work then began. Spreadsheets were honed, slide 
decks were created, a logo and name were chosen, a general 

identity was agreed upon. This is when the revisited effort 
hosted its first informal gathering. We invited all of the 
participants from previous efforts and meetings, as well 
as other that were likely to get behind the concept. We 
started with a cocktail party, that was very informal, far 
more informal than the first meetings of 2016. There was 
music that fit the lodge’s identity, a slideshow on repeat 
with great photography, artwork and images relating to 
what we hoped to see in a new lodge, some good food 
and decent wine was shared by all and discussion was 
allowed to flow freely. This got people excited, they felt 
part of something, even before it was really a thing. Word 
got around about the new lodge.
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The next meeting we held was designed to be specifically 
different, and intended to get into the big picture details 
such as budget, dues, and a review of a document called 
“Our Statement of Principles.” There was still food and 
drink to be had, because one of our goals for the new 
lodge was quality food and fellowship, but, instead of a 
mostly empty room with some small tables, we set up a 
conference style table with seating. This immediately set 
the tone for the atmosphere of the meeting. Unlike the 
previous year’s efforts, we had a large retention rate, and 
most of the brethren who had been to the cocktail party 
returned, with others. This trend continued as we worked 
together for the rest of 2017.

It was no surprise that this concept was met with resistance 

once it gained momentum. Although the core group of 
officers was made primarily of past masters and members 
who were essentially inactive in their home Lodge, fear 
that a new Lodge in the area would dilute potential 
membership was in the air. Eventually, with the support 
of some local past grand masters, other respected leaders 
in the Masonic community, and by humbly explaining 
our agenda when asked, the fears and concerns were 
mostly assuaged.

Throughout the process, we met with a representative of 
Grand Lodge on a near weekly basis. The Grand Lodge rep 
helped us with paperwork, process, rules and generally 

guided us from concept to creation in a few months. In 
October, we were met with fantastic news, the new lodge 
was to be scheduled to receive its dispensation to actively 
work as a Masonic Lodge on Jan. 7, 2018.

There were more hurdles through the year, we had some 
members who committed to offices change their mind 
due to life circumstances, some others couldn’t fill the 
office they intended due to positions held in their home 
lodges, but in the end 18 Master Masons came together, 
and shortly a new lodge will be born.

We all look forward to 2018 with optimism, and the 
certainty of a rough and rugged road ahead of us, beset 
with disagreements, failures, and trial and error. It is 

the sincere hope of 
all the members of 
this new lodge that 
we try to be an asset 
to our already vibrant 
Masonic community, 
and inspire members 
to travel and visit more 
lodges throughout 
the state, country and 
elsewhere. Harmony is 
one of the key elements 
of satisfaction in 
any group of people. 
With any luck, the 
mission and plan of 
this new lodge will 
see more success than 
failure, and promote 
fellowship, harmony 
and education in our 
Masonic community 
for years to come.

Brother Bryan Godwin is a charter member, and Senior 
Warden of Anchor Bell Lodge, U.D.; a member of Culver 
City Foshay No. 467; Los Angeles Scottish Rite Valley, SMJ; 
Santa Monica Bay Chapter No. 97; Alpha Council of Cryptic 
Masons No. 39 and Santa Monica Bay Commandery of 
Knights Templar No. 61. He is married to the amazing 
Jennie and father to the incomparable Liberty Josephine, in 
Los Angeles, Calif.

Bro. Bryan Godwin
Senior Warden
Anchor Bell Lodge U.D.
Los Angeles, California
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Alaska

Rainbow is a youth service organization for 
young women ages 11-20 based on the values of 
Masonry.  Our fun, our friendship, and some of 
our activities can extend to girls as young as 6!

The Masonic Family 
is for Everyone!

We invite you to visit one of our assemblies in Fairbanks, 
Juneau, or Anchorage to learn more about us.

Service Leadership Sisterhood

Contact:  Gabrielle Hazelton by Email: supreme.deputy@akiorg.org

@akiorgakiorg

mailto:supreme.deputy@akiorg.org
https://www.facebook.com/akiorg/
https://www.instagram.com/akiorg/


Serving Masonry
I have found that having clear goals 
and keeping things simple usually 
ensures for successful outcomes. We 
often see similar examples of this in 
our overly complex world, through 
innovations in products and services. 
For instance, the ease of access 
to information and productivity 
has evolved at a rapid rate, as tech 
companies have made it a priority 
to develop user friendly products. 
Likewise, companies in the service 
sector live and die by their ability to 
serve their customers; simplicity in 
obtaining services is second only to 
exceptional customer service. Change 
is the one definitive truth in this day 
and age. Yet Masonry, a movement 
that at one time led some of the most 
revolutionary, humanistic changes, 
seems to have largely inoculated itself 
against change. Many brothers have 
heard the phrase, “this is the way we 
have always done things”.  But, how 
do we really know that “this is the 
way we have always done things”? 
I have not yet met a Mason that has 
lived through 300 years of Masonic 
tradition to confirm the validity of this 
remark. What we do have is historic 
records, and the attentive student to 
Masonic history understands that 
“this is the way we have always done 
things” is an alarmingly myopic 
statement. The intent of this article is 
to address the need for free-thought 
and embracing new ideas in regards 
to the organizational construct of 
Freemasonry, while dispelling the 
myths of “old” traditions.

by R.W. John D. May
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The Business of Masonry

The very nature of Masonry is that of a brotherhood of 
benevolent men, unified by initiatic rituals and a desire 
of engaging themselves towards achieving a greater good. 
Masonry was devised to be a simple organization, while 
providing Masons with a thought-provoking system to 
help them improve themselves to achieve a higher path 
to walk through life. This system is composed of the 
Rituals and Posting Lectures. It is not merely meant to be 
an exhaustive course of memorization and regurgitation, 
nor is it a play that is meant to be delivered in a lifeless, 
mechanical manner. Our Ritual and Posting Lectures are 
designed as exercises in contemplation and reflection. It is 
up to each Mason to make the best use of these exercises 
to aid them in their journey. As the Ritual states, Masonry 
is a progressive science. The change inherent in Masonry 
requires time, dedication, and commitment. Simply 
memorizing the Rituals and Posting Lectures without 
seeking meaning, relevance, and application to one’s life 
distorts the true nature of Masonry, and ultimately is a 
miscarriage wrought by a man’s iniquity.

Masonic journeys are unique to each Mason. These 
journeys include spiritual quests, a desire for knowledge, 
service to humankind, a social outlet, though more often 
it becomes a combination of these. No one journey is the 
same. However, the foundation of the journey comes back 
to the Ritual and the support of the Brotherhood. The 
business of Masonry is quite simply to ensure the success 
of Masonry by creating opportunities for enriching the 

Masonic experience. Unfortunately, the administrative 
functions of the organization have displaced the true 
business of Masonry. Which begs the question are we 
truly serving Masonry?

Freemasonry, the Organization

At the advent of Speculative Masonry, the first lodges 
were not encumbered by weighty bureaucracies nor 
were these lodges fiscally constrained by maintaining 
lodge buildings. The early lodges were small. Masonry 
grew from the simple rules and structure of the 
operative masons, borrowed their tools for symbolic 
instruction, and designed many beautiful rituals to 
initiate new brethren and to enrich the Craft. Masonry 
of this time was forward thinking and embraced the 
Enlightenment. Discussions of science and philosophy 
were commonplace, adding to the splendid tapestry 
of knowledge that was imparted to the brethren. This 
created diversity and character in Masonic rituals (rituals 
were often particular to individual lodges), although 
lodges maintained standard modes of recognition and 
the Landmarks to determine Masonic regularity. This was 
a time when lodges did not meet in Masonic buildings, 
instead opting for properly tiled meeting rooms in pubs, 
taverns, or even at a brother’s home. These lodges were a 
loose confederacy of independent lodges that maintained 
relations with neighboring lodges, and on occasion 
would meet together. Eventually, one of these multi-lodge 
meetings would convene to form the first Grand Lodge. 
In 1717, a meeting of four London lodges formed the 
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Premier Grand Lodge of England, a dinner party amongst 
lodges in amity. During this first meeting, Grand Lodge 
Officers were elected and installed to honor distinguished 
brethren from the four lodges. Shortly after the founding 
of this Grand Lodge, the officers set into motion new 
rules for the Grand Lodge, its governance of constituent 
lodges, as well as establishing benchmarks to determine 
the regularity of foreign and unaffiliated lodges.

While, the nature of Masonry has not changed, the 
organization, Freemasonry, most certainly has had some 
distinct changes over several generations. We must be 
careful not confuse the two, Masonry and Freemasonry. 
Masonry is that noble Craft which enables its sincere 
initiates, the serious practitioners, to ascend from being a 
good man to being a great man. Whereas, Freemasonry is 
an organization fashioned by men to govern and regulate 
Masonry. Organization is a good thing when applied 
thoughtfully and being duly moderated. Each Grand 
Lodge is sovereign over their respective jurisdictions and 
derives their powers from the constituent lodges that 
form the respective Grand Lodges. This is very important 
for all Masons to understand. Constituent lodges form a 
Grand Lodge, granting the Officers and Committeemen 
of a Grand Lodge certain powers to govern and regulate 
the day-to-day affairs of Freemasonry in their respective 
jurisdiction. Is it possible to concede liberty through the 
well-intentioned actions of an uninformed electorate? 
It is absolutely possible! In some jurisdictions, the 
constituent lodges have delegated significant powers to 
their respective Grand Lodges. Thus, the ability to remove 
certain powers from a Grand Lodge and restore certain 

liberties back to the constituent lodges may seem to be an 
insurmountable process.

There seemingly is a spectrum of organizational control 
within Freemasonry and its appendant organizations. On 
one side of the spectrum, we find robust organizations that 
are well-funded; have the consent of their subordinates 
to govern; and, have a centralized power structure. 
Some of these robust organizations include the Scottish 
Rite, Shriners International, and some well-established 
Grand Lodges and Blue Lodges. On the other end of the 
spectrum, we find decentralized organizations that run on 
tight budgets; governed by the consent of a representative 
body; and, that have loose, confederated power structures. 
These decentralized organizations include many Grand 
Lodges, the York Rite bodies, and, again, Blue Lodges. 
All the organizations mentioned fall somewhere on 
this spectrum, and there are characteristic advantages 
and disadvantages to both ends of the spectrum. Each 
organization has its own culture, with distinct advantages 
and disadvantages. Masonic organizations with 
centralized power generally enjoy stronger programs 
and have continuity in their hierarchies, which allows for 
these organizations to develop strength over the years. 
At the same time, these organizations have significant 
financial commitments, such as charities, buildings, and 
membership programs. Whereas, decentralized Masonic 
organizations have loose programs, low overhead, and 
may the lack leadership and the ability to sustain long-
term commitments to charitable causes and membership 
programs.
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Masonry in Alaska

In Alaska, most of our Blue Lodges and our Grand 
Lodge are largely decentralized in nature. We, as Alaska 
Masons, are very fortunate that we have not yet conceded 
to the creating a self-serving organization. However, I am 
concerned by our lack of mission and vision, and this has 
transcended to a lack of commitment and engagement 
at Grand Lodge, in our constituent lodges, and even 
into our Alaska Masonic Family. We have the ability to 
be highly responsive at the organizational level, due to 
our size and unrestrained regulations. Our Blue Lodges 
have the liberty to evolve to serve Masonry and the needs 
of our Brothers. Yet, many lodges have placed material 
pursuits (buildings and fundraising) ahead of committing 
to our Masonic journeys. At the Grand Lodge level, we 
lack engagement in the legislative process. In our Blue 
Lodges we lack commitment and engagement. How have 
we allowed ourselves to become a culture of apathy? I 
believe this has happened because we don’t manage and 
prioritize our time efficiently, we have meetings just to 
have meetings, and we don’t provide sufficient content 
or incentive that effectively engages our members at 
meetings.

“This is the way we have always done things” has crippled 
our ability to evolve, to develop future leaders, and to 
create a meaningful Masonic experience. For the sake of 
harmony, many lodges do not deviate from the status quo. 
Harmony being preserved is that of the lodge culture, 
but often at the expense of the young Masons that are 

seeking more from Masonry than fifty years of business 
meetings. The current culture of social media and online 
interactions leaves today’s man with much to be desired 
in the fleeting spare time that he has on this earth. Today’s 
man is seeking relevance, meaning, a quest, the ability to 
lead, and true brotherhood. And, Freemasonry beckons 
for such men, until they ask for more substance than 
what is presented to them. I am not asking for established 
lodges to disrupt their harmony, but to be open to new 
ideas to aid today’s men in their Masonic journeys.

Creating Opportunities to 
Serve Masonry in Alaska

Let us consider for a moment the origin of the Alaska 
Masonic Code (AMC). Following the traditions of 
Masonic lineage, our Grand Lodge essentially adopted the 
laws, rules, regulations, and rituals of our mother Grand 
Lodge, the Grand Lodge of Washington. It should be no 
surprise that most newly independent countries adopt a 
similar form of law to those of the country they broke 
away from, for the sake of familiarity. However, in the case 
of newly independent countries, the split is typically not 
amiable and usually results in new foundational laws, and 
in time, new laws are created to resolve issues particular 
to that new country. The Ancient Landmarks are widely 
recognized as the foundation of Masonic law, and are 
considered inviolable, as well as one of the benchmarks 
for Masonic regularity. The list of these Landmarks varies 
depending on the source. Mainstream Grand Lodges and 
Prince Hall Grand Lodges adhere to some combination 
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of the Landmarks, to best fit the jurisdiction while 
maintaining regularity. In the instance of forming a new 
Grand Lodge, the division is usually wrought with less 
conflict, resulting in adopting a similar constitution to 
that of the mother Grand Lodge. Over time, the onus is 
on the Grand Lodge to determine how their constitution 
best serves the interests of the constituent lodges and 
the Masons residing in the jurisdiction. Constituent 
lodges of a jurisdiction must determine if these rules of 
governance serve the interests, the character, and the 
culture of the jurisdiction. Surprisingly, the AMC is 
rather uncomplicated and doesn’t do much to restrict the 
powers of Alaska’s constituent lodges. I sincerely believe 
that amending the AMC is a serious undertaking, and 
proposed changes should be carefully considered for merit 
as well as for the potential to create discord. However, the 
AMC was originally created for the judicious governance 
of Freemasonry in the State of Washington, and not 
Alaska. While we share many commonalities and lineage, 
we have some significant differences from our brethren in 
Washington. Our vast geography and small communities 
are two such differences.

I believe there are opportunities to improve the Masonic 
experience in Alaska, and I believe one such positive 
change can be made in the AMC to facilitate the 
formation and chartering of new lodges. Chapter 13 of 
the AMC addresses the formation of new lodges. There 
are some difficult hurdles to overcome in forming a new 
lodge. The most significant requirement is that of having 
at least fifteen Master Masons desiring to create the lodge. 
I believe that this numerical requirement is unrealistic, 
and causes the creation of new lodges to be an enormous 

task especially in small, isolated communities. The current 
number of Master Masons required to form a lodge varies 
amongst the Grand Lodges. For instance, the Grand 
Lodge of the District of Columbia requires a minimum 
of seven Master Masons to form a lodge. Indiana requires 
ten Master Masons. Eight Master Masons in Ohio, twenty 
in Illinois, fifteen in California, and fifteen in Washington.

The intent of such a change is not to carelessly charter 
lodges across the state, but to provide a realistic 
opportunity for dedicated Masons to form a new lodge. 

There remain a number of checks and balances within 
Chapter 13 and other sections of the AMC to ensure that 
charters aren’t freely available on a whim. For instance, 
a chartered lodge must recommend and sponsor the 
foundation of a new lodge, and the lodge and its officers 
would need to demonstrate proficiency in the work, 
including being able to confer the Three Degrees. These are 
two significant requirements, on top of the administrative 
requirements to ensure that any newly formed lodge has a 
sound business plan.

We know that our territorial jurisdiction is vast and 
populated by small communities, and most of these 
communities do not have a Masonic lodge. We also know 
lodge brothers that do not attend lodge anymore because 
they have interests that are not being fulfilled in their 
home lodge, or because that brother didn’t quite fit in 
with the culture of their home lodge.

We have many opportunities in Alaska to grow, nurture, 
and serve Masonry. I believe one way we can best do this 
is to reduce the number of Master Masons required to 
form and charter a new lodge. Doing so provides Alaskan 
Masonry with an opportunity to maintain harmony in 
our existing lodges, while allowing new lodges to form 
with the freedom to create a new lodge culture that serves 
the needs of our young Masons. Corporations don’t take 
risks on start-ups. As such, why would we expect an 
established lodge to do the same? In Masonry, allowing 
the formation of new lodges is akin to start-ups. Start-
up businesses foster healthy competition and economic 
growth. Though many fail, some succeed beyond 
expectation. Why should Masonry be any different? 

We have an opportunity to kindle the fire of Masonry, 
through the creation of Masonic start-ups – new lodges. 
You don’t need to change and your lodge does not need 
to change. But, who are we to tell a group of enthusiastic 
Masons that they must conform to a program that doesn’t 
serve Masonry and doesn’t serve their Masonic journey?

“The intent of such a change is not to carelessly charter lodges 
across the state, but to provide a realistic opportunity for 
dedicated Masons to form a new lodge. “

R.W. John D. May
Deputy Grand Master
Grand Lodge of Alaska
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2018
Matanuska Masonic Lodge

in cooperation with
Mat-Su Borough School District

and
The Palmer Public Library

For more information, contact:
John R. “Bo” Cline • (907) 745-2011

The Program’s Objectives are:
 •	 To	increase	our	students	

reading	&	comprehensive	
skills.

	 •	 To	give	them	recognition.
	 •	 To	give	them	an	objective	to	

achieve.
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Masonic Charity?
What is

by M.W. John R. “Bo” Cline

“And now abideth faith, hope, charity, these 
three; but the greatest of these is charity.”1

William Preston informs us charity 
is “the distinguishing characteristic 
of our order.”2 It has prevailed as a 
major component of Masonry, from 
time immemorial, and its practice is 
encouraged within the Old Charges. 
In his 1993 Prestonian Lecture, John 
Hamill suggested “The practice of 
charity has been so inextricably 
linked with our Institutions that . . . 
it [is] a landmark of the Order.”3 But, 
what is Masonic Charity and how is it 
distinguished from public charities? 

In this paper, I will attempt to point 
out the difference between charity 
as it pertains to the institution of 
Freemasonry and its representation 
in the public sector. Additionally, I will 
attempt describe how the concept 
of Masonic Charity diverged from 
the original intent of inculcating an 
attitude of kindness and love to one 
of civic institutional philanthropy, 
especially in North America. Finally, I 
will point out some detractors to the 
philanthropy model of charity as it 
pertains to Freemasonry and provide 
some thoughts on Masonic Charity, 
as defined by the founders of our 
institution.
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What was Masonic Charity?

The Old Charges are the foundation documents of the 
order of Freemasonry, which have come down to us in 
various forms since the 14th century. These documents 
generally consist of the legendary history followed by 
a series of charges or regulations for administration 
of the trade and the behavior of individual members 
of the Craft. Providing assistance to a strange mason 
was chief among the charges imposed on operative 
masons. In his 1991 book on Masonic philanthropies, 
S. Brent Morris describes how the Masonic custom of 
mutual support and charity had been codified into the 
Standard Original form of the Old Charges around the 
year 1520.4

Freemasonry in the modern era was established by 
the formation of the Grand Lodge in London in 1717. 
The Old Charges were regarded as significant by the 
officers of Grand Lodge, and the Rev. James Anderson 
leaned heavily upon them when writing the 1723 
Constitutions of the Free-Masons.5 In Anderson’s 
Constitutions, Article 6, Behaviour towards a Strange 
Brother states:

“But if you discover him to be a true and genuine 
Brother, you are to respect him accordingly; and 
if he is in want, you must relieve him if you can, or 
else direct him how he may be reliev’d: You must 
employ him some Days, or else recommend him to 
be employ’d. But you are not charged to do beyond 
your Ability, only to prefer a poor Brother, that is! a 
good Man and true, before any other poor People in 
the same Circumstances.”6

In her book, Freemasonry in Federalist Connecticut, 
1789-1835, Dorothy Ann Lipson gives a snapshot 
of the character of Masonic Charity shortly after 
Freemasonry arrived in North America. Lipson 
describes early New England Freemasonry as 
following a latitudinarian religious doctrine in contrast 
to the prevailing puritan religious doctrine. Puritans 
believed that poverty and misfortune were related 
“to antisocial behavior and personal inadequacy.” 
Latitudinarians and by default New England Masons 
believed it was not necessary and could be harmful to 
adhere to very specific doctrines, liturgical practices, 
and church organizational forms, as did the Puritans. 
“Under such conditions there was a social need for 
the charitable mission of Masonry.”7 Further, Lipson 
states:

“In general, Freemasonry provided a community 
defined by selective affiliation, while the towns of 
Connecticut provided level geographic communities 
defined by law. The lodge bestowed its charity in times 
of discrete, specific crisis, while the towns accepted 
continuous responsibility that functionally redefined 
charity as a burdensome civic duty. The charity of 
Freemasons was private and secret; that of the towns, 
a public concern. Under conditions of increasing social 
diversity and physical mobility after the turn of the 
nineteenth century, Masonic dedication to charity as 
part and proof of their commitment to morality was 
frankly increasingly utilitarian, while the town and 
state governments increasingly sought to minimize 
or institutionalize their responsibility with respect to 
poverty and personal crisis.”8

Albert Mackey, defining Masonic Charity in the late 
19th century, describes it as a personal quality of a 
Mason. He laments the translation that comes down 
to us from St. Paul in 1 Corinthians did not use the 
original Greek for “love” instead of “charity.” Mackey 
states:
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“the true Mason will ‘suffer long and be kind.’ He will 
be slow to anger and easy to forgive. He will stay his 
failing brother by gentle admonition, and warn him 
with kindness of approaching danger. He will not 
open his ear to his slanders, and will close his lips 
against all reproach. His faults and his follies will be 
locked in his breast, and the prayer for mercy will 
ascend to Jehovah for his brother’s sins. Nor will 
these sentiments of benevolence be confined to those 
who are bound to him by ties of kindred or worldly 
friendship alone; but, extending them throughout the 
globe, he will love and cherish all who sit beneath 
the broad canopy of our universal Lodge. For it is the 
boast of our Institution, that a Mason, destitute and 
worthy, may find in every clime a brother, and in every 
land a home.”9

These images from the past provide examples of 
what Masonic Charity looks like in practice, but they 
do not give a clear picture of how a sense of love and 
compassion for one’s fellow man is acquired through 
the observance of Freemasonry. In Observing the 
Craft, Andrew Hammer eloquently describes Masonic 
Charity as  not simply the giving of gifts or alms to 
those in need, but as philosophical manifestation of 
agape. As expressed by Hammer:

“When we then look at the meaning of charity as 
‘agape,’ or ‘abava’ as the fathers of our ritual did, we 
find that what they were talking about was not just 
acts of loving kindness towards others, but that higher 
psychological connection to deity which serves to 
perfect the human spirit.”10

How is Masonic Charity 
observed today?

As Freemasonry advanced across the continent 
with the westward expansion, it succumbed to 
social pressures to change to meet the different 
community needs that arose over time. But “[r]
ather than change its basic organizational unit, the 
local Lodge, Freemasonry spun off a constellation 
of collateral organizations, each meeting different 
needs . . .”11 These many new organizations, all 
sharing the appellation “Masonry,” were established 
in this country, in the 19th to early 20th centuries, 
to support the needs of different Masonic legends 
and traditions, and social and charitable functions. 
Unlike the decentralized Grand Lodge system in the 
U.S., these new collateral organizations maintained 
centralized organizational structures and were more 
able to establish and manage national philanthropies. 
As a result, Masonic Charity has changed in character 
from simply complying with a Mason’s obligation to 
its members to help, and assist all poor and distressed 
brother Masons, their widows and orphans,” to 
philanthropies that are open to all citizens. Because 
of their decentralized structure, Grand Lodges were 
slow to come to the notion of “charity for all,” but 
national philanthropic institutions introduced and 
sponsored through the Conference of Grand Masters 
of North America were soon adopted.

Today, the Masonic fraternity sponsors a myriad of 
public philanthropies, through its numerous collateral 
organizations. These Masonic philanthropies include 
public hospitals, clinics, and medical care; Masonic 
homes, hospitals, and orphanages; medical research; 
community support; scholarships and youth; 
museums and public buildings.12 In a report published 
by the Supreme Councils of the Northern and Southern 
Jurisdictions of the Scottish Rite, an estimated $525 
million was given to Masonic philanthropies in 
1990. This amount represented contributions of 
more than $1.4 million per day, of which 58 percent 
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went to the American public at large.13 This report 
was updated in 1995, this time including charitable 
Masonic giving in Canada. The 1995 report showed 
an estimated total of $750 million, or more than $2 
million a day, in Masonic contributions to charity, for 
a 40 percent increase in giving over 1990. Seventy 
percent of the 1995 contributions went to the general 
American public. It should be noted half of each the 
1990 and 1995 contributions were dispensed by 
one organization, the Shrine of North America.14 The 
amount of contributions from Masonic philanthropies 
has continued to rise since the 1990s, along with the 
necessary fund raising efforts, and administration 
and management of those agencies.

Additionally, the Scottish Rite surveys described here 
do not include the value of the charitable contributions 
in time, effort, and service to the community by 
individual constituent Masonic units.

A comparison of the current state of Masonic Charity, 
especially where it functions as a public philanthropy 
in North America, is far different than the personal 
responsibility incumbent on all Masons, as defined 
by the founders of the Craft. Adherents of the 
philanthropy model of Masonic charity argue public 
charities are good for Masonry and the community. 
American society has changed, they say, and organized 
national philanthropies provide much needed relief 
on a large scale; relief that cannot be met by individual 
Masons or their local lodges. And, too, administration 
and management of large public charities is good 
public relations, as it paints Freemasonry in a positive 
light. Some anticipated benefits of this good PR is 
an increase in interest in the fraternity, leading to 
an increase in membership, thus stemming the loss 
of membership that has occurred during the past 50 
years.  

What are some detractors to Masonic 
Charity as large-scale philanthropy?

“We engage in philanthropy only because of the 
philosophical teachings of our order, which compel us 
to do so in the first place.”15

Despite the significant amount of resources 
contributed annually through Masonic Charities and 
the tremendous amount of good those resources do 
for our communities, it is debatable whether that 
has led to greater interest in Masonry. Also, some 
in the Masonic community question the impact that 
large national philanthropies have on Freemasonry 
and its teachings. Chief among the critics are two of 
Masonry’s leading lights. 

Dwight L. Smith (Grand Master, 1945 and Grand 
Secretary, 1947-1979, Grand Lodge of Indiana) wrote 
a series of influential articles in the early 1960s 
describing the state of Freemasonry in America and 
reasons for its declining membership. These articles 
were consolidated in two seminal papers, Whither 
Are We Traveling? (1962) and Why This Confusion In 
The Temple? (1970). 

Smith posed 10 questions in Whither Are We 
Traveling?, of which the sixth question asks: “Has the 
American passion for bigness and efficiency dulled 
the spirit of Masonic charity?” His satirical response 
was:
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“We are Americans, you know, and we don’t want 
our benevolence on an individual basis, quiet and 
modest, from one heart to another, even if that is the 
most effective manner. We want the right hand and 
everyone else to know what the left hand is doing.16 
We want our charity to be well organized with 
campaigns, slogans quotas and great hullabaloo. We 
want super-duper institutions with bronze plaques 
on the walls to say, like Little Jack Horner, ‘What a 
great boy am I!’17

Smith follows up in Why This Confusion In The 
Temple? with a set of 10 pitfalls. The one related to 
Masonic Charity was: “Go into the organized do-good 
business in a big way. Find an area of the human body 
that has not been exploited. Exploit it. Set a quota, 
have a kickoff dinner, ring the doorbells.” Again, his 
satirical response was:

“INTERESTINGLY ENOUGH, in those areas of the 
world where the prestige of Freemasonry still is at 
a high point, Masonic benevolence still is practiced 
in accordance with the admonition of the Galilean 
carpenter. Only in America ─ restless, itchy, pragmatic 
America ─ do we have the aggressive school of thought 
with its noisy insistence that we must indeed do alms 
before men, and sound the trumpets, and let the left 
hand (and everyone else) know what the right hand 
is doing. Provides lots of publicity. Creates a favorable 
image. Gets people to talking about the Fraternity. 
Helps increase membership.”18

Smith’s poignant two-word solution for the problems 
facing Freemasonry was to:

“Try Freemasonry”

Thomas W. Jackson (Grand Secretary 1979-1999 Grand 
Lodge of Pennsylvania; Executive Secretary, World 
Conference of Regular Grand Lodges, 1998-2015), for 
the past 35 years or so, has been an outspoken critic 
of contemporary American Masonry. As executive 
secretary of the World Conference of Regular Grand 
Lodges, Jackson has had the unique opportunity 
to travel and observe the practice of Freemasonry 
throughout the world. This experience has informed 
his opinions of Masonry, and he has developed 
a common theme regarding the various styles of 
Freemasonry around the world. He has observed 
“that the philosophical purpose of Freemasonry is 
universal and unalterable, but that the operational 
philosophies are dependent upon the environment 

in which they exist. Freemasonry has been driven 
to evolve into a form that fits most comfortably 
into the environment in which it must operate.”19 

Jackson describes five unique styles which pervade 
Freemasonry worldwide. He describes European 
Masonry as a “philosophical style” and groups 
English, Scottish, and Irish Freemasonry into a “social 
style” retaining some aspects of the “philosophical.” 
Likewise, although South and Central America retain 
much of the philosophical and intellectual aspects of 
European Masonry, he categorizes that region of the 
world as a “sociological style.”  Mexican Freemasonry 
exists in an environment similar to South and Central 
America, however it has a tendency to become 
more directly involved with politics, and therefore 
he classifies it as a “political style” of Freemasonry. 
Finally,

“North American Freemasonry, excluding Mexico and 
perhaps Canada, has developed a style unlike that of 
any other. It is a style that evolved into being to the 
greatest extent over the last 30 years. In that span 
of time, we have surrendered most of its intellectual 
and philosophical qualities, eliminating the stimulus 
to learn and excised the requirements to do so. We 
have directed most of our energies toward becoming 
an organization dedicated to raising monies for 
outside charities. Hence I refer to North American 
Freemasonry as a “charitable style” of the Craft.”20

In 2004, in an address given at his induction into the 
Society of Blue Friars, Jackson stated:

“We as a North American Craft seem to have developed 
a driving need to raise money for charity, and as a 
result, I find myself out of step with much of North 
American leadership in this regard. I feel strongly 
that this mantle of charity with which we cloak North 
American Freemasonry, does a great disservice to 
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the philosophical intent of the Craft, and has led to a 
general dilution of our influence in society.”21

Summary

The previous discussion is not intended to demean 
the great works and contributions made to those in 
need in the name of Freemasonry, but to question the 
prominence that Masonic philanthropy has attained 
within the Craft over the past half a century or more, 
as pertains to the intent of our founders with regard 
to charity. In his paper, Problems in Masonic Charity, 
published in the April 1915 edition of “The Builder 
Magazine.” Bro. Geo. E. Frazer, Grand President of 
the Acacia Fraternity, reminds us “Masonic charity 
is a great fact, it is an inherent part of the Masonic 
system; but it is not, of course, in itself, the purpose 
nor function of Masonry.”

Finally, from William Preston’s Lecture in the First 
Degree, we find the following questions and answers:

“In our intercourse with the world, what have we in 
view?”

“The comfort and happiness of man.”

“How many grand principles have we?”

“Three.”

“Name them.”

“Brotherly Love, Relief, and Truth.”

“Explain Relief.”

“By this principle we are taught to feel for the 
misfortunes of our fellow creatures, and in the act of 
generous beneficence, not only to soothe the affliction; 
but to alleviate pain, and allay distress.”

“How is this principle applied in Masonry?”

“By this principle we are prompted to kind and 
friendly offices, which strengthen our connections, 
and preserve our attachment. We not only feel for the 
misfortunes of our brethren, but never desert them 
in the hour of distress; till the wounds of their hearts 
are healed, and peace is restored to their disturbed 
minds.”22
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Speculative Freemason
The First

by Robert L.D. Cooper

Elias Ashmole (1617 – 1692) was not the 
first Speculative Freemason. Nor was he the 
second, third or even 10th! The first Speculative 
Freemasons were William, Lord Alexander, his 
brother Anthony Alexander (the King’s Maister 
o’ Wark – Master of Works) and Sir Alexander 
Strachan of Thornton. They were Initiated on 
July 3rd 1634, in the Lodge of Edinburgh, that 
is more than 12 years before Elias Ashmole.1 To 
understand the importance of this and to set 
Ashmole’s initiation in context some background 
information is necessary.
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At the time of these events Scotland was a country 
entirely independent of England. The 1603 ‘Union of 
the Crowns’ (James VI of Scotland became James I of 
Great Britain) provided the Kingdoms of Scotland and 
England with single monarch but did not unite the 
two countries in other respects. For example, Scotland 
retained its’ own parliament, monetary system, laws, 
religion and, of course, Freemasonry. In 1534, Henry 
VIII of England instituted a religious reformation, by 
making himself the head of the church in place of the 
Pope in Rome. His motivation for doing so was his 
need to annul his first marriage to Catherine of Aragon 
and the Pope’s refusal to grant such an annulment. 
The motives were therefore legal, jurisdictional and 
political rather than religious.2 Once set in motion, 
Henry took the opportunity to confiscate most of 
the church’s money and property. Lay organisations 
which supported and encouraged pre-Reformation 
religious practices were swept away, their money and 
property were confiscated and this included English 
guilds. The situation in Scotland was quite different. 
The Protestant Reformation took place in Scotland 
in 1559 and was religious in nature. The Catholic 
Church and many of its practices was replaced by an 
entirely new system of religious observance based 
on Calvinism. Unlike England, Scottish guilds (known 
as incorporations), were not abolished but their 
religious support for the pre-Reformation Church 
simply ceased when the new Protestant faith was 
established.3

Scottish Incorporations (rather like the extinct 
English guilds) therefore functioned in Scotland 
before and after the Reformation.4 The main purpose 
of incorporations was to advance the interests of 
their members. Considering them as a form of proto-
labor union goes some way to understanding “what 
they were about” but they did more than negotiate 
with employers. They were responsible for regulating 
their members to the extent that they tasked with 
controlling wages, supervising quality control, setting 
the terms for apprenticeships, burying deceased 
members, looking after their widows and orphans 
and even improving the morals of the members. All 
the major trades had an incorporation including 
baxters (bakers); cordiners (shoemakers); fleshers 
(butchers); hammermen (iron workers); wobsters 
(weavers) and of course masons (stonemasons). 
When new members admitted to an incorporation 
certain secrets were communicated to each new 
member.5 However, and most importantly, only the 
incorporation of Masons had an additional level to 
the incorporation – the Lodge. In this the Masons 
were unique. The reasons why an extra body was 
required was due to the fact that the incorporation 
of masons also included other trades such as wrights 
(carpenters) and coopers (barrel makers) and 
communicating stonemasons’ secrets could not be 
done in a body were non-stonemasons were present. 
The Lodge was therefore a place where secrets were 
transmitted from stonemasons to stonemasons and 
no one else. Incorporations were an acknowledged 
and accepted part of Scottish society in other words 
they were the public face of stonemasons but the 
lodge was secret – the private face of the Craft. 
Incorporations kept written records of their activities 
whereas lodges did not.
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That changed in 1598 when the King’s Maister o’ 
Wark, William Schaw (c.1550 – 1602) wrote what are 
now known as the First Schaw Statutes and which 
were followed by the Second Schaw Statues in 1599. 
It is because of these documents that Schaw is known 
as the father of modern Freemasonry. Without going 
into detail as to what these documents contain, it is 
important to appreciate that they were instructions 
issued to all the lodges in Scotland. They contain a 
large amount of interesting information regarding 
stonemason lodges but it is sufficient here to state 
that they formalised an existing organisation. Schaw 
was a primarily a civil servant and one can understand 
his dismay at being in charge of a informal, perhaps 
disorganised, system of lodges spread across Scotland. 
His statutes instituted a much more organised system 
including the keeping of written records and this is 
why the oldest lodge records date from soon after 
his statutes.6 The establishment of a national system 
of stonemasons lodges was no doubt of benefit to 
Schaw, certainly from the point of view of efficiency, 
but it seems certain that the statutes were actually a 
subterfuge for esoteric matters which space does not 
allow for discussion here. Schaw died in 1602, leaving 
behind his national system of lodges, as detailed in his 
statutes, which can be seen continuing to the present 
day.7

One of the inevitable consequences of Schaw’s 
instructions was that lodges became fixed, 
permanent, institutions. They were no longer casual, 
meeting when thought necessary (usually to initiate a 
candidate or conduct lodge business). After Schaw’s 
death Lodges now met at particular times (the main 
annual meeting being on December 27th – Saint 
John the Evangelist’s Feast Day) and kept written 
records. An identifiable body of men meeting in very 
Scottish town on a regular basis almost certainly 
attracted attention. Whether these lodges admitted 
non-stonemasons before Schaw formalised them 
we have no way of knowing for they did not keep 
written records until instructed to do so by him. It is 
a very interesting, if speculative, thought that Schaw 
may have been the first non-stonemason (that is a 
Speculative Freemason) to be initiated into a Lodge.
Soon after Lord Alexander, his brother and a friend 
became members of the Lodge of Edinburgh, other 
non-stonemasons also joined the Lodge. In 1635 
Archibald Stewart of Hesselsyd became a member. He 
was followed by David Ramsay (a special servant to 
the king – who was by now Charles I (1600 – 1649) in 
1637 and later that year Alexander Alerdis [Allardyce 
of that Ilk] joined the Lodge. Henry Alexander (the 
brother of Lord Alexander and Anthony who had been 
admitted to the Lodge in 1634) became a member of 
the Lodge in 1638.8

Initiation of these non-stonemasons is of major 
significance for our understanding of the origins 
and development of modern Freemasonry but the 
Initiation of Sir Robert Moray (1608/09 – 1673) in 
1641 even more important for several reasons. He 
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was the first Speculative Freemason to be initiated 
on English soil. Briefly, Moray was part of the Scottish 
army that occupied after besieging Newcastle-upon-
Tyne, England, during the so-called “Bishops Wars” 
(1639 – 1640). Members of the Lodge of Edinburgh 
were pioneers attached to the army to build bridges, 
fortifications etc. and they held a special meeting to 
initiate Moray and another army general, Alexander 
Hamilton. There is nothing unusual in this as this 
was a common practice known as “out entries” as 
attested by a number of similar initiations noted 
in various lodge records. It also accords well with 
Scottish Masonic belief that a Lodge is not a place but 
is a gathering of like minded men who come together 
for the purposes of Freemasonry. This record of 
Moray’s Initiation means that he was therefore made 
a Freemason five years before Ashmole.

Moray was a prime mover in the founding of the 
Royal Society and became its first president. The 
society’s inaugural meeting was held on Wednesday, 
November 28th 1660, at Gresham College, London, 
attended by 12 eminent gentlemen. Ashmole was 
not one of them. These 12 prepared a list of 40 
other eminent gentlemen to be invited to join the 
new society. Ashmole was on that list and therefore, 
although one of the earliest members of the society, 
he was not a founding member.9 The Royal Society 
still holds its’ annual meeting on Saint Andrew’s Day 
(November 30th) in honour of the Scot who was the 
first president.10 Moray and Ashmole must therefore 
have met each other but there is nothing extant which 
casts light on the nature of their relationship. Whether 
they ever discussed Freemasonry is also unknown. 
The absence of evidence can, occasionally provide 
some insights as they permit us to compare silence 
with what is known.

As we have seen Moray was Initiated into a Lodge of a 
fixed, permanent, type as directed by William Schaw 
in his statutes.11 Ashmole by comparison was initiated 

in a lodge the evidence for the existence of which is an 
entry in Ashmole’s personal diary. It seems therefore 
that the lodge at Warrington, England, was at best an 
occasional lodge and was consequently quite unlike 
Scottish lodges. Whether they were the same, or 
more specifically, conducted the same ceremonies 
of Initiation is unknown. It has been claimed that 
we know nothing of Masonic ritual in use before 
1717.12 This is incorrect, as there is a large amount of 
written material on that very subject.13 These rituals 
comprise a family of very similar documents of which 
the Edinburgh Register House manuscript of 1696 is 
the oldest.14 The existence of these rituals allows us to 
see the form of ceremony used by lodges in Scotland 
before the existence of any grand lodge and raises the 
question as to what kind of ceremony did Ashmole 
experience? Was it the same as that practiced in 
Scottish Lodges? If so, then he would have been 
Initiated, like Moray, Scottish style. If not, then it was 
not according to the established practice of the time.

Ashmole’s interest in Freemasonry was fleeting at 
best. His detailed and meticulous diaries show that 
he was “initiated” in Warrington on October 16th 
1646. He never again attended a Lodge meeting. The 
only other Masonic occasion relating to Ashmole 
is again found in a diary entry for 1682 when he 
attended a gathering of Freemasons at the Masons’ 
Livery Company. Ashmole’s Masonic career is in stark 
contrast to the Speculative Freemasons referred to 
above who continued to attend Lodge meetings for 
several years after their initiation ceasing only on 
the outbreak of war. Ashmole wrote nothing about 
Freemasonry other than the two brief entries in his 
diary. Moray on the other hand wrote a large amount 
mainly describing, interpreting use of his Mason’s 
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Mark and what Freemasonry meant to him.15 He did 
not reveal what would be considered to be Masonic 
secrets and was not concerned about people knowing 
that he was a Freemason.16 In comparison to Ashmole 
Moray considered his membership of a Lodge to be 
important and that Freemasonry and particularly his 
Masonic Mark had mystical and symbolic significance.

Moray and Ashmole did share something in common 
– an interest in alchemy. Moray built an alchemical 
laboratory within Whitehall Palace. The rooms were 
gifted by the king. He was a personal friend of Charles 
II (1630 – 1685) and it was this friendship that was 
instrumental in gaining royal approval for the Royal 
Society in 1662.17 One of his experiments was an 
attempt to extract lead from rock and then to turn 
that lead into silver. In this he was partly successful 
and reported the results of the experiment to the 
Royal Society.

Conclusion

We can see from the very brief outline of the Scottish 
lodge system described above that more than 100 years 
before the existence of any grand lodge, stonemasons’ 
Lodges were Initiating non-stonemasons. They did 
so for a variety of reasons and once they did so there 
was no stopping the admission of non-stonemasons 
into their lodges. Modern Speculative Freemasonry 
was born although there were to be many subsequent 
additions, changes and elaborations. The change from 
stonemasons’ lodges into modern Masonic lodges is 
known as the “Transition Theory” and is something 
that can be clearly seen taking place in the written 
records of Scottish lodges. The details of the actual 
individuals, Speculative Freemasons, initiated as 
early as 1634 are part of the extant written evidence. 
Information such as this underlines the importance of 
these Lodge records.

For those wishing to know more about the earliest 
days of modern Freemasonry, I can do no better than 
recommend the seminal works of Professor David 
Stevenson. These are: “The Origins of Freemasonry 
– Scotland’s Century 1590 – 1710” and “The First 
Freemasons – Scotland’s Early Lodges and Their 
Members.”
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a Master?Are
You

Really

by V.W. Nicholas Adair

It has taken you quite a 
while of “laboring in the 
quarries” to get here. 
This took plenty of work 
learning your ritual, 
and understanding your 
craft.

But the question now is:
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Welcome to the highest and most important degree of 
Masonry, the sublime degree of a Master Mason!

So, I’ll ask you then: What does it mean to be a Master 
Mason? We can understand what this means when 
we understand the answer to the question of “What is 
Mastery?”

Of course, we all think of Mastery as the ability to do one’s 
craft like a master.  But we tend to think of this as “fast,” 
“flawless,” or even “perfect.”  Fortunately for us, this is not 
what mastery means.  The definition of master, as used in 
Masonry is “a person eminently skilled in something, as 
an occupation, art, or science.” This description explains 
quite a bit about Mastery.

The master is eminently skilled. “Eminent,” or “prominent, 
lofty, and high,” gives us the impression a Master is highly 
skilled and exceptional at his craft. This is the first step to 
understanding Mastery. You must be very good at what 
you do.

A master craftsman is someone who definitely knows his 
craft. Operative masters, such as stone masons, carpenters, 
painters, or sculptors understand the techniques they were 
taught, and have probably developed some techniques of 

their own over the years that allow them to create their 
artistic visions in a way that they find more satisfying. But 
it does not end there.

True masters continue to pursue excellence in their 
craft, regardless of their existing skills. The meaning of 
“excellence,” along with many other words, took a sharp 
twist during the rise of new lingo in the surfer dude, 
“Bill & Ted,” “Teenage Mutant Ninja Turtle” period of 
the 1980s. Other words that went on this bogus journey 
include “awesome,” “bodacious,” and “radical.” 

Excellence comes from the root word “excel”, which 
means “to pass, to be superior to, to outdo.”  That leaves us 
with the understanding “excellence” is the act of outdoing. 
Excellence in your craft is consistently trying to outdo 
your previous work, or your current abilities. In other 
words, excellence is the consistency of outdoing yourself.

One of the world’s most famous masters is Leonardo 
da Vinci. da Vinci was a painter, sculptor, drafter and 
inventor. He continued to work and create through his 
whole life, progressing his skill to an almost unrivaled 
level. By 1472, at the age of 20, da Vinci qualified as a 
master in the Guild of St. Luke, the guild of artists and 
doctors of medicine.
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Since modern speculative Masonry came from operative 
guilds, it is very simple to see the three degree concept 

of Entered Apprentice, Fellow of the Craft, and Master 
Mason.

Since da Vinci was much more than an 
average artist, his apprenticeship was shorter 

than most, likely lasting only two 
years. His journeyman period 
was also cut short by his guild 
superiors, basically because 

he was significantly better 
at his trade than they were. 

This saved many Guild 
members the embarrassment 

of having their work shown up 
by member only given the title of 

“Journeyman.” 

So, that’s it, right? No more learning, no more 
techniques, no more working for others, no more of all 
that old stuff, da Vinci’s a master now. He has attained 
perfection!

The Guild of St. Luke was the most common name for a 
city guild for painters and other artists in early modern 
Europe, especially in the Low Countries. These guilds 
were named in honor of the Evangelist Luke - the 
patron saint of artists - who was identified by John 
of Damascus as having painted 
the Virgin Mary’s portrait.

Guild rules varied greatly. 
Generally, there would be an 
initial apprenticeship of at least 

three, but more often five 
years. Upon completion, 
the apprentice would then 
qualify as a “journeyman,” free 
to work for any Guild member. 
Some artists began to sign and date 
paintings a year or two before they 
reached the next stage. This often involved 
a payment to the Guild, and allowed the artist to 
become a “free master.” After this, the artist could sell his 
own works, set up his own workshop with apprentices of 
his own, and also sell the work of other artists.

...to attain the title “Master?”

What are the qualifications...

Guild 
of

St.
Luke
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Well, that’s the problem. Perfection isn’t mastery, and 
mastery isn’t the end.

Art Historian Sarah Lewis gave a talk at a TED conference 
in March of 2014.  During her lecture, she said:  

“We know that we thrive when we stay at our own 
leading edge, and it’s why the deliberate incomplete 
is inbuilt into creation myths.

In Navajo culture, some craftsmen and women 
would deliberately put an imperfection in textiles 
and ceramics. It’s what’s called a spirit line, a 
deliberate flaw in the pattern to give the weaver 
or maker a way out, but also a reason to continue 
making work.

Masters are not experts because they take a subject 
to its conceptual end. They’re masters because they 
realize that there isn’t one.”

What kind of statement is that? There isn’t an end? Well, 
no. There should be no end to mastery. Instead, the 
pursuit of excellence keeps us going.

Sometimes da Vinci would start a project, and realize 
it wasn’t up to his own masterful standards. He would 
shelve it until he could return to it later and approach 
it in a different manner. He was a master because he 

never stopped working and improving. He was known 
throughout Renaissance Italy as a master, a preeminent 
one at that. He was employed by the church, political 
figures, and other patrons of the time.

When we seek the title of Master Mason, we are asked 
what we most desire. The answer we give is purposefully 
incomplete. We are looking for “a more advanced point.” 
When we talk about an advanced point, we mean 
something better or higher than it was before. 

Masonry is a progressive science, which means its 
adherents are always seeking to move forward when 
learning and practicing its tenets. Further and further we 
go, always looking back at what we’ve done, and what it 
took for us to progress. We learn new uses for our tools 

along the way, hone our skills and master our abilities. We 
work at mastering our ritual. We work at mastering our 
symbolic tools. We work at mastering our knowledge. We 
work at mastering the liberal arts and sciences. And most 
importantly, we work at mastering ourselves, even when 
we know there is no conceptual end.

“Masters are not experts because 
they take a subject to its conceptual 
end. They’re masters because they 
realize that there isn’t one.”

- Art Historian Sarah Lewis
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I do not have all my brothers’ emails, but wanted to say a 
hearty thank you to all of you.

I passed my Master Mason’s proficiency. This happened 
because you all and many others put energy and 
participation into my induction and growth while 
encouraging my commitment.

I have come to believe in a personal truth for my life, one 
I feel very strongly about. I see it as a universal truth - 
sort of a natural law like the physics of human beings. I 
often use this imperfect but succinct phrasing to describe 
this principle as “nothing happens in a vacuum.” By that, 
I mean whenever we accomplish something we stand 
on the foundations and lessons learned, and walk in the 
footsteps (so to speak) of those who came before us. 

To me our humanity is a value of and a measure of our 
understanding this concept. We do nothing without each 
other, our community, and Deity. We each interpret the 
parameters of these selfless notions for ourselves. This 
allows us to recognize each man has his burdens. Each of 
us comes to the realization that, without emulation, we 
take few steps towards accomplishing our goal in service 
to others.

We build relationships in our society to serve and solve 
problems we know exist. These bonds assist us in tackling 
those issues yet to be discovered. If we level with each 
other and build agreeable and uniting consensus, we 
recognize no true contention should ever exist to prevent 
us from serving. 

Within our band of brothers we have committed ourselves 
to each other. We purposely choose not to pay heed to 
those topics and discussion that magnify any trivial 
differences that may exist between us.

I am excited to travel in foreign countries. I want to find 
ways to serve others on new levels. I believe the Founding 
Fathers understood their foundations were set in place 
by those before them that traveled to what was, for 
them, a foreign country. We, like them, are all capable of 
serving a greater good as united brothers focusing on our 

agreement about the work needing done.

I am blessed to have found such a strong foundation 
in the hearts of men who helped me become a brother 
among them all. 

I truly believe young men of our country are looking 
for camaraderie and a sense of belonging to something 
bigger than themselves. If given a way to experience the 
bliss of serving others, many young men would be able 
to blossom out of the lifeless and soulless interaction of 
impersonal electronic social interactions. A new balance 
and a square realigning of our plumb could be the 
outcome to a newer generation that seeks truth and real 
interactions. Freemasonry could experience a resurgence 
in that generation looking for more than the lifeless 
electronic interaction that deprives them of the glorious 
relationships that can only take place when one builds 
true affection and brotherly love, face to face.

In my process I found an allegorical setting aside of 
minor differences. When I looked into my brother’s 
eyes at the culmination of proficiency on the five points 
of fellowship, what was uncovered for me was how my 
brothers were more alike than different and this is what 
we can all focus on to be successful. My journey thus far 
has opened my eyes to a deeper understanding of my 
previously held truth. When one challenges himself in 
the truly unique, Masonic way, it builds determination 
and strong fellowship to be cherished. 

The mysteries of Masonry began to, as I advanced, reveal 
to me a higher degree of my previously held truth. How a 
Mason accomplishes anything is by building a foundation 
with the cement that unites us.

With great brotherly love, friendship, and respect for you 
all. Thank you again.

A Letter of Recognition
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A Brother Asks...
Hidden Mysteries?

by Bro. “Coach” John S. Nagy

A Brother Asks: I’ve been contemplating 
on this question… Do you think there’s 
a difference between the secrets of 
freemasonry, and the hidden mysteries 
of freemasonry?
Coach: Yes.
Brother: How would you explain the 
difference Coach?
Coach: The secrets are what are provided 
to you simply by going through the 
degrees.

Brother: Okay. I get that.
Coach: Furthermore, you cannot avoid 
receiving these secrets. 
Brother: I can’t?
Coach: You cannot if you participate in 
ritual. You get them like it or not. 
Brother: But what are they?
Coach: Simply put, they are referred to 
as the “modes of recognition”.
Brother: That’s it?
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Coach: No. These are coupled with those things that are 
not spelled out - in jurisdictions that use coded books.
Brother: So, how do they contrast with the mysteries?
Coach: The mysteries are those things you have to 
experience and discover for yourself as a result of your 
exposure to Ritual. 
Brother: Anything else?
Coach: Yes. When you’re inspired, it may include what 
develops within yourself as a result of your efforts to 
perfect yourself, your skills and your awareness.
Brother: Coach, that’s how I understand each of them.
Coach: We are in accord then. Where’s your confusion?
Brother: My confusion comes from my EA Obligation. 
It instructs me to keep and conceal and never reveal the 
hidden mysteries of ancient freemasonry. 
Coach: What’s the confusion?
Brother: Why wouldn’t I want to reveal things relative to 
my positive self development?
Coach: I understand your question. And that is not what 
you promised to never reveal.
Brother: It’s not?
Coach: It’s not.
Brother: Then what is it that I am promising not to do?
Coach: Great question. May I walk you through it?
Brother: Yes! Please do!
Coach: What is ancient Freemasonry?
Brother: Coach, I’m assuming it means Freemasonry 
from now back through the ages...
Coach: It’s dangerous to assume this as a fact my Brother.
Brother: And this may be part of the cause of my 
confusion.
Coach: You are not alone. 
Brother: I’m not?
Coach: Yes. There are many members and non-members 

alike who share your confusion.
Brother: How do I get unconfused?
Coach: Good Question! First off, don’t assume Grand 
Lodge Era Freemasonry goes any further back than to 
about 1717 CE.
Brother: Okay. That basically diminishes the word 
“ancient” from my original question.
Coach: Yes. The word is put in there to help create the 
illusion of age.
Brother: Illusion?
Coach: Yes. These are not ancient rituals. The word 
“ancient” is put in there to impact those going through, 
as if they were. It gives them the feel of it being archaic, 
when in reality it is not.
Brother: It’s not?
Coach: Yes. It is not. But there’s no reason you have to get 
bogged down in ruining the illusion that it is. Hence the 
reason it is added.
Brother: For effect?
Coach: Yes.
Brother: Anything else?
Coach: Yes. Don’t assume “mysteries” mean what they 
might be thought of today.
Brother: As in, things that are mysterious?
Coach: Exactly!
Brother: Then what should I do to know better about this 
word?
Coach: I like how you are seeking more. 
Brother: Thanks!
Coach: What many members and non-members do 
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not know is that the word “Mysteries” used within the 
context of our Ritual is plural for “Mystery”, which in turn 
is another word for “Mystery Play” - as in Freemasonic 
Ritual.
Brother: Wait... what!?
Coach: I’m glad you are questioning this. Do your 
research Brother!
Brother: Okay. Let me look it up…
Coach: Go ahead, I have time.
Brother: Wow Coach! That was a real golden nugget...
thank you!
Coach: You’re welcome. So, what have you figured out?
Brother: I had never heard of a Mystery Play. It’s literally 
describing our ritualistic plays. 
Coach: Yes. It does. How did you find this?
Brother: I just looked up the definition!
Coach: What did you find?
Brother: I found the following… Mystery Play [noun] – 
a popular medieval play based on biblical stories or the 
lives of the saints.
Coach: Good! I came across very similar gems while 
researching “Building Free Men” and wrote about it in 
“The Craft Unmasked!”
Brother: What were you looking up?
Coach: I was researching the word “mastery”.
Brother: And?
Coach: It appears the two words, “mystery” and “mastery”, 

were used synonymously at one point in history.
Brother: What did they refer to at that time?
Coach: They both referred to a man’s occupation. 
Brother: Interesting!
Coach: Indeed! There were a lot of tongue in cheek word 
plays at that time using these two words.
Brother: I can imagine! Can more information on all this 
be found in these books?
Coach: Yes, with research to back it up.
Brother: I’ll have to investigate that. Thanks!
Coach: You’re most welcome. So, let’s get back to your 
original question.
Brother: Okay!
Coach: When you promised not to reveal the mysteries 
of Freemasonry, what are you actually promising?
Brother: Not to reveal our ritual, these “Mystery Plays”, 
verbatim.
Coach: Yes. It’s a brilliant play on words, no?
Brother: Are you punning with me?
Coach: Of course I am. But let’s get serious.
Brother: Okay.
Coach: Why is it so important to keep this promise, aside 
from the moral implications of keeping your word?
Brother: Well, if our Ritual is a collection of Mystery 
Plays, then not sharing them is likened to not revealing 
the plot and the details of a good novel, no?
Coach: Exactly! It prevents spoilers! By sharing the 
details, you ruin it for those who don’t want to know the 
story before they experience it for themselves.
Brother: Okay. I get it! That’s why I am asked to 
promise never to reveal the hidden mysteries of ancient 
freemasonry. Our ritual is hidden for good purposes.
Coach: And they are?
Brother: All of them come down to one thing.
Coach: Which is?
Brother: Not to ruin it for those who have yet to 
experience them first.
Coach: Good enough reason Bro.?
Brother: Yes. Indeed it is!
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FezThe

A Noble can be a good fellow, 
a hard worker, and a loyal 
Shriner, and yet lack the basic 
qualifications which make a 
good Potentate. Unless a Noble 
is fully qualified for the job, he 
is unfair both to himself and to 
his temple in seeking the office 
or in permitting his fellow 
nobles to support and promote 
his candidacy. 

The normal starting point of 
Shrine leadership is the office of 
Oriental Guide. The following 
checklist may prove helpful in 
evaluating potential candidates 
for the office of Oriental Guide.  
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Leadership 

Executive ability 

Business sense 

Community standing and 
influence 

Financially secure 

Free to donate ample time 

Capable of building good public 
relations 

Good habits and moral 
character 

Interest in Shrinedom 

Ability to give and get 
cooperation 

Diplomacy 

When the Nobles of Al Aska Shrine elect a Noble 
to any office of the Divan, they are virtually stating 
that this Noble is a proven and qualified for the 
high office of Potentate. Hence, it’s quite evident the 
nominations for any position on the Divan should 
be based upon a thorough and accurate evaluation of 
character, ability, and interest. 

However, no thinking man would be so naive or 
presumptuous as to all the virtues, talents, and 
qualifications which are set forth in this checklist for 
advance evaluation of potential candidates by voting 
members:

Many Temples have placed a definite limitation 
upon their progress as result of hasty judgment 
in connection with nominations for the office of 
Oriental Guide. Every Noble is not fitted to meet the 
rigorous demands imposed upon Potentates. So, let’s 
be fair, honest, and wise in the all-important matter 
of electing only men who are eminently qualified for 
the job. We all know with honor comes responsibility. 
And while there is high honor associated with a 
Divan office, the ensuing responsibilities entail a 
lot of time-consuming, energy-consuming WORK! 
Eternal vigilance must be wisely and thoughtfully 
exercised by the voting membership in order to 
perpetuate a high caliber of leadership!

Electing a member into an officer line knowing he’s 
not capable. Thinking he should have the opportunity 
to ‘grow’ into the top position, may be one of the 
biggest mistakes any Mason could make when casting 
a ballet. Of course, we have the opportunity to not 
vote a member up the line if they demonstrate a lack 
of leadership. But, you all know as well as I, once in 
a line, it is often much more difficult and potentially 
damaging to relieve someone of command. Which 
is exactly what it is, a vote of no confidence.  To give 
someone false hope and then take it away is not how 
we should build men to be better men. We should 
always, at all times, be voting for the good of Masonry.
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by Jack Clouse

Membership

This year, Imperial Sir Jim Cain has designated a 
particular membership goal for Al Aska; our goal for 
this year is to create 22 new Nobles.

We often talk about membership and how we need 
new members. During the last 25 years we have been 
losing members every year, more than five percent 
year after year! I am asking all our members to think 
about how we can increase our membership. If you 
have any new ideas please don’t just let it go by the 
wayside, give me a call and let us see if we can make 
our Temple grow.

As a Shriner, you are part of a renowned organization 
that emphasizes the tenants of Freemasonry: 
Brotherly Love, Relief, and Truth. You appreciate the 
value of friendship and fun in your life’s journey, and 
show it by your membership in our great fraternity. 
You are needed! Your presence makes a difference, 
no matter your level of activity or years of service as 
a Shriner.

Aren’t you proud to be a Shriner?!?! I AM R U?

It takes more than a man to be a Shriner…
It takes a Mason.  

We all win fraternally when a man wants to become 
a Shriner, by of course, first becoming a Mason.

If you are a Mason in Alaska then please consider 
becoming a Noble of Al Aska
Shrine Temple.

beashrinernow.com
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Earlier this year, several Nobles from the Al Aska 
Shriners sat in a coffee shop with three folks from 
Spokane discussing the possibility of having an outreach 
clinic in Fairbanks. Some were doubtful this was feasible, 
given logistical challenges and cost restraints inherent 
with Fairbanks. Then, on Sept. 23, 14 kids were seen 
at McKinley Orthopedic in Fairbanks, by Orthopedic 
Surgeon Dr. Bryan Thompkins and his staff from the 
Spokane Shriners Hospitals for Children in our first ever 
outreach clinic in the Interior.  

What changed in the everchanging medical world? 
Technology has created new opportunities to access to 
doctors remotely and the shortening of hospital stays due 
to the progress being made in outpatient care. What used 
to require multiple surgeries and long stays in hospital 
beds, now take only hours with cutting edge, non-invasive 
techniques. Many of which were developed in our very 
own hospitals. This trend, however positive for kids, has 
put many of our hospital locations on the chopping block, 
begging for increased efficiencies and innovative ways to 
reach more kids for less cost. The Fairbanks outreach 
clinic, and others like it, are the result of this new way of 
thinking.

“The Shriners Hospital for Children in Spokane is 
enhancing our care to keep up with the trend throughout 

Fairbanks Welcomes Spokane Hospital

With well attended ribbon cutting ceremony.

the medical system, which is, seeking more patients in 
more locations and working much more efficiently.” 
Scott Mullen, member of Al Bedoo Shriners and current 
chairman of the board of governors in Spokane explained 
on his visit here. “This is being looked at for all of our Shrine 
Hospitals and while some are experiencing dramatic 
adjustments, Spokane is actually facing increased patient 
loads with a new Sports Medicine program as well as 
adding several Outreach Clinics to our travel agenda.” 

Three different 
radio stations, three 
different interviews 
this morning and 
now with only a few 
hours to go before 
the big moment, 
Kristen Monasmith, 
Director of 
Marketing, Peter 
Brewer, the Hospital 
A d m i n i s t r a t o r , 
(pictured here) as 
well as Scott Mullen and myself talked about the future 
of the hospitals as well as the day’s outreach clinic. 
Throughout Idaho, Montana, Washington, Canada and 
Alaska, it’s an impressive team effort for the transition 
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from the “old” brick and mortar way of providing this 
service, to the leaner, outreach model now developing for 
the growing numbers of children we can see and receive 
help toward a better future.

Think back a few decades to the struggles the hospitals 
must have faced when a polio vaccine all but drove that 
debilitating disease from the planet. Our hospitals are 
once again facing similar disruptive changes as Kristin so 
passionately explained when I asked if Spokane was still 
considered a hospital. “Shriners Hospitals for Children – 
Spokane is transitioning to a micro-hospital in order to 
deliver specialty pediatric care in the most cost-efficient 
manner.”

What exactly is a micro-hospital?  Kristin explained, “A 
micro-hospital is a smaller scale, fully licensed inpatient 
facility. This will include advanced inpatient care, efficient 
outpatient surgery and full range of pediatric orthopedic 
clinical services. Operational, flow and functional 
efficiencies are being implemented to better serve the 
needs of our patients and families. The idea of staying 
small is what makes micro-hospitals so versatile and 
efficient; providing faster discharge times, shorter length 
of stays and reduced wait times. The national trend, 
throughout all healthcare systems, is for more outpatient-
oriented care while the need for overnight inpatient care 
declines.  What has not changed, and will not change, is 
our commitment to our families we have been caring for 
in our region for nearly 100 years. Our mission remains 
reaching and treating more children in need of our 
specialized orthopedic care, all provided, regardless of the 
patient or family’s ability to pay, for the next 100 years.”

Who knows what the future will hold as we write the 
manual and put procedures in place literally while we 
hold the first clinic. There are still many questions left to 
answer as the Nobles of Al Aska Shrine Temple, the Divan, 
Patient Transportation Coordinator, administrators and 
doctors from Spokane, and, of course, our long-time 
partner in outreach clinics, the Portland Hospital, all 
must work together with one common goal in mind:  

To explore opportunities for growth – new opportunities 
in specialized service lines, developing relationships 
and affiliations with regional partners to see more kids 
in more convenient and accessible locations and the 
implementation of a national telehealth platform.  The 
Spokane Hospital and the Al Aska Shriners have been 
caring for the kids in Alaska and now have the opportunity 
to increase accessibility to our expert pediatric care to the 
community’s families.

While difficult and emotionally challenging as it may be 
to even discuss closing a hospital or right-sizing a location 
to fit the changing demographics, we must, and let me be 
clear, we must be good stewards of the billions of dollars 
given to Shriners’ hospitals. Money freely given and 
intended for the care of children and not be blinded by 
some expensive devotion to a brick and mortar location 
outliving its usefulness in favor of a more robust, leaner 
solution to helping more kids than ever, in more locations 
than ever.
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M.W. Henry T. Dunbar of Anchorage died on July 28, 
2018 due to Myelodysplastic Syndrome (MDS), a form of 
blood cancer. He was 79.

“Hank” Dunbar was born in Wayne County, N.C. and 
grew up on the family farm there. He graduated Grantham 
High School in 1957 and attended North Carolina State 
University before enlisting in the Air Force in 1959.

He married his high-school sweetheart, Rebecca in 
November of 1959, and they raised a family together 
during his Air Force service. The Air Force posted Dunbar 
in New York, Germany, Florida, Texas and Korea before 
assigning him in 1971 to Elmendorf Air Force Base in 
Anchorage.

After retiring from the Air Force in 1979, Dunbar opened 
Hank’s Taxidermy, which he operated for 30 years. He 
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December 16th, 1938 - July 28th, 2018
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was an avid hunter and fisherman and adorned his home 
with animal trophies.

Dunbar served as Grand Master of Masons in Alaska 
in 1995-96. In addition to his passion for the Masonic 
fraternity and its institutions, Dunbar loved his family, 
the United States and Alaska.

Rebecca Dunbar survived her husband by eight days. He 
is also survived by his siblings Earl, Betty Roberts, Anna 
Moore, Brenda Goldberg and Gary; four children: Effie 
(Michael) Dattilo of Buckley, Wash., Kathy (Mike) Utes 
of Algonquin, Ill., Henry (Deborah) of Arlington, Va., 
Marcus (Kathleen) of Kodiak; and 10 grandchildren: 
Parker, Dawson, Jeremy, Caroline, Narn, Rachael, Lydia, 
Miles, Trevor and Hannah. 

A public service was held on Aug. 8, 2018 at the Anchorage 
Masonic Center, which was followed by a graveside 
service.

In lieu of flowers, please donate to the MDS Foundation 
at mds-foundation.org.



Rebecca F. Dunbar of Anchorage died on Aug. 5, 2018, at 
the age of 78 due heart failure.

A joint public memorial service was held on Wednesday, 
Aug. 8, with her husband, Henry T. Dunbar, who died on 
July 28, 2018. They will be laid to rest on Aug. 9 at 10 a.m. 
at the Anchorage Memorial Park cemetery. 

Rebecca F. Jones was born in Goldsboro, N.C., to Marcus 
and Effie Jones on July 29, 1940, and grew up near 
Grantham, N.C. She graduated from Grantham High 
School in 1958, and married Henry on Nov. 7, 1959. 
Henry had enlisted in the Air Force earlier that year and 
together they raised a family of four children, they have 
10 grand children. They lived in several places including 
North Carolina, New York, Germany, Florida, and Texas 
before moving to Anchorage in 1971 where they settled 
for the rest of their lives.

Rebecca F. Dunbar
July 29th, 1940 - August 5th, 2018

Becky earned a Bachelor of Arts degree in education 
from the University of Alaska Anchorage in 1977, and 
a master’s degree in special education from UAA in 
1984. She taught in the Anchorage School District from 
1977 until she retired in 2002. For many years she was 
the primary teacher for the Crossroads Program at the 
Whaley Center and Booth Memorial Home, teaching 
programs for troubled and/or pregnant teens. Becky had 
a kind spirit, she was loved by her students, coworkers 
and administrators and was frequently recognized for her 
unwavering dedication.

Becky was a strong community supporter through 
organizations like Order of the Eastern Star, Order of 
Amarath, Cub Scouts, Girl Scouts, and anything her kids 
or grandkids were involved in. She loved spending time 
with her family more than anything.

Becky is survived by three siblings: Steve Jones, Grace Lutz 
and Cindy Jones; four children: Effie (Michael) Dattilo 
of Buckley, Wash., Kathy (Mike) Utes of Algonquin, Ill., 
Henry (Deborah Hill) Dunbar, Jr. of Arlington, Va., and 
Marcus (Kathleen) Dunbar of Kodiak. She is also survived 
by 10 grandchildren: Miles, Nam, Trevor, Rachel, Hannah, 
Jeremy, Lydia, Caroline, Parker and Dawson.  

Becky was a very supportive mother, grandmother, wife, 
sister and friend. She will be missed by many.
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William Gerald Burke, 85, passed away peacefully at home 
with his family on Aug. 13, 2018. He was born on July 25, 
1933, in Shamokin, Pa., to George and Leona Burke.

Bill came to Kodiak, in 1947, to visit his father, fell in 
love with Kodiak and stayed 2 1/2  before /returning to 
Shamokin, Pa., to play football and graduate high school.

Upon returning to Alaska, Bill entered the U.S. Army at 
Fort Richardson. He then returned to Kodiak, where he 
worked as a commercial fisherman and a journeyman 
plumber with the Plumbers and Steamfitters Local No. 
367. He also served the community as fire chief and EMT. 
Bill worked all over the state with the Local No. 367. 

During one of his jobs building the Alaska Customs, Bill 
met his future wife, Donna, in the Yukon. They married 
on March 18, 1972, and settled in Kodiak. Bill and 

William “Bill” Burke
July 25th, 1933 - August 15th, 2018
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Donna had three children: sons, Warren and Duane and 
daughter, Tammy. They sold their fishing boat in 1979, 
and moved to Wasilla, where they have resided ever since.

Bill had a heart of gold, an infectious smile, a strong will 
and a deep foundation in his faith. He left his family and 
friends knowing we were truly loved by him. Bill said, “I 
did everything I wanted to do in my life and couldn’t have 
asked for more.”

Bill was preceded in death by his mother, Leona Slodysko 
of Pennsylvania; father, George Burke of Alaska; sister, 
Joan Zerg of California; and sons, Warren and Duane 
Burke of Alaska.

Bill is survived by his wife of 47 years, Donna Burke; his 
daughter Tammy (Nels) Jorgensen of Anchorage; his 
granddaughter Alicia (Gabriel) Brown of Anchorage; 
his sister Joyce Kealey of Pennsylvania; his nephews 
Robert (Norie) Kealey of Pennsylvania, and Billy Jones of 
California; and his niece Kathy Mann of California.

In lieu of flowers, donations can be made in Bill’s memory 
to Al Aska Shrine, Outreach Alaska Children, 1930 East 
Northern Lights Boulevard, Anchorage, AK 99508; the 
Wasilla Senior Center; or to a charity of your choice.
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